
South Bay Union School District
Board of Trustees Meeting

Thursday
November 8, 2018
Burress Auditorium

This meeting will be recorded.
 
Welcome
Welcome to the meeting of the South Bay Union School District Board of Trustees.  As a courtesy to
others, we ask that you silence your cell phones during the meeting.  Your cooperation is appreciated.
 
If you wish to address the Board of Trustees
The Board shall give members of the public an opportunity to address the Board on any item of
interest to the public that is within the subject matter jurisdiction of the Board, either before or during
the Board's consideration of the item.  At a time so designated on the agenda at a regular meeting,
members of the public may bring before the Board, matters that are not listed on the agenda. The
Board shall take no action or discussion on any item not appearing on the posted agenda, except as
authorized by law.  The Board need not allow the public to speak on any item that has already been
considered by a committee composed exclusively of Board members at a public meeting where the
public had the opportunity to address the committee on that item. However, if the Board determines
that the item has been substantially changed since the committee heard it the Board shall provide an
opportunity for the public to speak. A person wishing to be heard by the Board shall first be
recognized by the president and shall then proceed to comment as briefly as the subject permits.
Individual speakers shall be allowed three minutes to address the Board on each agenda or
nonagenda item. The Board shall limit the total time for public input on each item to 20 minutes. With
Board consent, the president may increase or decrease the time allowed for public presentation,
depending on the topic and the number of persons wishing to be heard. The president may take a poll
of speakers for or against a particular issue and may ask that additional persons speak only if they
have something new to add. The Board president may rule on the appropriateness of a topic. If the
topic would be more suitably addressed at a later time, the president may indicate the time and place
when it should be presented.  The Board president shall not permit any disturbance or willful
interruption of Board meetings. Persistent disruption by an individual or group shall be grounds for the
chair to terminate the privilege of addressing the Board.
 
Brown Act
In compliance with Government Code section 54957.5, non-exempt writings that are distributed to a
majority or all of the Board of Trustees in advance of its meetings, may be viewed at the South Bay
Union School District located at 601 Elm Avenue, Imperial Beach, California 91932. In addition, if
you would like a copy of any record related to an item on the agenda, please contact the
Superintendent's Office at 619-628-1605. Also, in accordance with the Brown Act, all public Board
meeting tape recordings are available for review for 30 days following the meeting, after which they
are recycled. Please contact the Superintendent's Office at 619-628-1605 if you wish to schedule an
appointment to review the tape recording.
 
Compliance with the Americans with Disabilities Act (ADA)
The South Bay Union School District, in compliance with the Americans with Disabilities Act (ADA)
and California Government Code section 54953.2 reads "All meetings of a legislative body of a local
agency that are open and public shall meet the protections and prohibitions contained in Section 202
of the Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and the federal rules and



regulations adopted in implementation thereof. Upon written request to the District, disability-related
modifications or accommodations, including auxiliary aids or services, will be provided. Contact the
Superintendent's Office at 619-628-1605 for specific information on resources/programs that may be
available for such accommodation at least 48 hours in advance of meetings and five days in advance
of scheduled services and activities. Translation and Hearing-Impaired services are also available."
 
The South Bay Union School District is an Equal Opportunity Employer
The South Bay Union School District is committed to providing equal educational, contracting, and
employment opportunity to all in strict compliance with all applicable State and Federal laws and
regulations. The District official who monitors compliance is the Assistant Superintendent of Human
Resources and Organizational Development, 601 Elm Avenue, Imperial Beach, CA 91932, phone
619-628-1690. Individuals who believe they have been a victim of unlawful discrimination in
employment, contracting, or in an educational program may file a formal complaint with the District's
Human Resources and Organizational Development Office.

South Bay Union School District
Board of Trustees Meeting
Burress Auditorium
November 8, 2018
Agenda

1. CLOSED SESSION - 5:15 PM, BOARD CONFERENCE ROOM
Pledge of Allegiance.
Public Comments.
Pending Litigation - Government Code Section 54956.9 (b)(3)(C)
Governmental Tort Claim - One Case

Vote on Government Claim Offer of Settlement for resigned employee
6953.

Adjournment.

REGULAR BOARD MEETING - 6:00 PM, BURRESS AUDITORIUM

2. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE

Call to order by President Ellsworth at ____ PM.
Roll Call:

 Melanie Ellsworth,
President Present ___  Absent ___  

 Elvia Aguilar, Clerk Present ___  Absent ___  

 Barbara Elliott-Sanders,
Member Present ___  Absent ___  

 Cheryl Quinones,
Member Present ___  Absent ___  

  
 

Pledge of Allegiance
Recognize Principals Jennifer Grondek and Kevin Coordt who will introduce
students Shelsee Gutierrez, Sherlyn Gutierrez, and Rotsen Mose to lead the flag



salute.

3. SCHOOL REPORT

School Report - Emory School
Recognize Principal Jen Grondek for a presentation on the educational
experience at Emory School.
School Report - Bayside STEAM Academy
Recognize Principal Kevin Coordt for a presentation on the educational
experience at the Bayside STEAM Academy.

4. ACCLAMATIONS FROM THE BOARD OF TRUSTEES (1 minute limit per
Trustee)

5. REPORT OF ACTION TAKEN IN CLOSED SESSION

6. CHANGES IN THE AGENDA

At this time Trustees or Staff may recommend changing the order of agenda
items and/or request that an item from the Consent Calendar be placed within
the Discussion/Action section of the Board Meeting.  The Secretary will keep
track of any recommendations.  Note:  No new items may be added without
advance public notice.

7. APPROVAL OF MEETING AGENDA

Approve the November 8, 2018 Regular Board Meeting Agenda after determining
any changes to the Order of Business.
 
Motion _______       Second ________       Vote _________

8. COMMUNICATIONS TO THE BOARD OF TRUSTEES

Five Minute Limit per Group
Educational and Student Services

District English Language Learner Advisory Committee (DELAC)
Reachout to Families Coordinating Council
Military Parent Council

South Bay PTA Council
South Bay Union School District Education Foundation
California School Employees Association, Chapter 59 (CSEA)
Southwest Teachers Association (SWTA)
District Superintendent

9. PUBLIC COMMENTS ON NON-AGENDA ITEMS

10. DISCUSSION/ACTION ITEMS

GENERAL FUNCTIONS

A. Annual Organizational Meeting
Recognize Superintendent Katie McNamara and approve the date,
t i m e , and place of the South Bay Union School District Annual



Organization Meeting as December 13, 2018 at 6:00 PM in Burress Auditorium.
 
Motion _______       Second ________       Vote _________

 
B. Amendments to Employment Agreement - Superintendent

Recognize Superintendent Katie McNamara and approve the
Amendments to the Employment Agreement with Katie McNamara.
 
Motion _______       Second ________       Vote _________

C. New Job Description - Deputy Superintendent
Recognize Superintendent Katie McNamara and approve the new Job
Description  for Deputy Superintendent.
 
Motion _______       Second ________       Vote _________

D. Employment Agreement - Deputy Superintendent
Recognize Superintendent Katie McNamara and approve the Deputy
Superintendent Employment Agreement with Cynthia Wagner.
 
Motion _______       Second ________       Vote _________

E. Amendments to Employment Agreement - Assistant Superintendent,
Human Resources
Recognize Superintendent Katie McNamara and approve the
Amendments to the Employment Agreement with Kim Phifer.
 
Motion _______       Second ________       Vote _________

F. League of Innovative Schools
Recognize Superintendent Katie McNamara and Coordinator Jen
Oliveira for a report on the Digital Promise League of Innovative Schools.

G. California School Boards Association Delegate Assembly Nominations
Recognize Superintendent Katie McNamara and request the Board
nominate governing board members from CSBA member boards in Region 17
as candidates for election to the CSBA Delegate Assembly.
 
Motion _______       Second ________       Vote _________
 

EDUCATIONAL LEADERSHIP

H. California School Dashboard Local Indicators
Recognize Assistant Superintendent Cindy Wagner for a presentation on
the California School Dashboard Local Indicators.

I. Single Plans for Student Achievement
Recognize Assistant Superintendent Cindy Wagner and approve the
Single Plan For Student Achievement, including Site Council approval, for
Bayside, Berry, Central, Emory, Mendoza, Nicoloff, Oneonta, Pence, and
Sunnyslope Schools.



 
Motion _______       Second ________       Vote _________

HUMAN RESOURCES

J. Employee of the Year Selection Committees
Recognize Assistant Superintendent Kim Phifer and select two community
members to serve on the Employee of the Year selection committees; one for the
Classified Employee of the Year and one for the Certificated Employee of the
Year.
 
Motion _______       Second ________       Vote _________

CONSENT CALENDAR

All matters listed on the Consent Calendar are considered by the Board to be routine
and will be enacted in one motion in the form listed below.  There will be no
discussion on these items prior to the time the Board votes on the motion unless
members of the Board, staff or the public wish to comment on any item.  Only Board
members may remove a consent item for discussion and separate vote.  The
Superintendent and staff recommend approval/adoption/ratification of all Consent
Calendar items, unless otherwise noted.
 

Motion _______       Second ________       Vote _________

GENERAL FUNCTIONS

K. Minutes
Approve the minutes of the Regular Board Meeting on October 18, 2018.

L. Contract for Marketing Campaign
Approve contract with Target River for the 2019 marketing campaign.

EDUCATIONAL LEADERSHIP

M. Williams Uniform Complaint Procedures Reporting
Accept Williams Uniform Complaint Procedures Report for the 1st Quarter.

N. Resolution 18-052
Adopt Resolution 18-052 to enter into an amended local agreement with the
California Department of Education for Child Development Service for the
2018-2019 school year.

BUSINESS SERVICES

O. Purchase Order Report 5
Approve/ratify the Purchase Orders listed on Purchase Order Report 5.

P. Warrant and Check Registers
Approve/ratify the school district warrants and checks as listed.

HUMAN RESOURCES

Q. Activity Lists



Approve the Certificated and Classified Activity Lists.

11. COMMUNICATIONS FROM THE BOARD OF TRUSTEES (3 minute limit
per Trustee)

12. ADJOURNMENT

Meeting adjourned by President Ellsworth at ____ PM.



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Jen Grondek, Principal, Emory School
SUBJECT: School Report - Emory School

BACKGROUND INFORMATION
The Board of Trustees has identified goals and priorities related to teaching and learning in South
Bay.  These goals are reflected in the District’s Local Control Accountability Plan (LCAP).
 

Learning and Achievement for ALL - Implement and assess a rigorous, standards-aligned,
21st century educational program that promotes the development of the whole child.
Positive School Culture for ALL - Provide safe, nurturing and purposeful environments which
support the social, emotional and physical well-being of all individuals in order for them to
thrive.
Parent and Community Engagement to Support Student Achievement - Ensure ongoing,
authentic parent engagement and community partnerships that strengthen the foundation for
student success-both now and in the future.
Basic Services to Support Student Achievement - Provide basic services aligned to district
budget and goals in order to ensure facilities, high quality staff, and transportation systems
benefit students.

 
Each school site develops a Single Plan for Student Achievement (SPSA) aligned to the District
LCAP.  The SPSA identifies the actions and services at the site level to support the District LCAP
goals and site specific needs.
 
School reports to the Board provide an opportunity for sites to highlight one or two key focus areas
that illustrate the mission and vision of the school as well as specific action steps aimed at school
improvement.

CURRENT CONSIDERATIONS
In alignment with the Board’s priorities and LCAP, Emory School has focused our efforts in the
following areas in order to increase student achievement and provide an engaging and positive
school environment:
 
Emory’s highest instructional priority this school year is to continue refining our balanced literacy
program. We maintain our affiliate partnership with Teachers College Reading and Writing Project,
a research and professional development organization at Columbia University. This partnership
allows us to provide high quality professional development opportunities for Emory teachers and
supports the implementation of reading and writing workshop. Through the combination of student
choice, stamina development and small group interventions, our students strengthen their love for
reading and writing.   
 
In our efforts to engage and empower our students, Emory will launch the Emory Academy of
Global Leadership and Empowerment this school year. Based upon input from stakeholders,



Emory has captured and enhanced what makes Emory great; leadership development for students
and their opportunities to positively impact the world.

IMPACT ON STUDENT ACHIEVEMENT
To date, our greatest progress has been in the area of mathematics. The 2017 California School
Dashboard indicates that there was a 4.8 point increase in the distance from standard met on the
Smarter Balanced/CAASPP Mathematics assessment. Additionally, the 2017 California School
Dashboard indicates a 5.3 percent increase in the percentage of students reclassifying as
proficient in English within 5 years.
 
The area of greatest need indicated by data is English/Language Arts. The 2017 California School
Dashboard indicates that there was a 4.8 point decline in the distance from standard met on the
Smarter Balanced/CAASPP English Language Arts assessment. Specific action steps being
taken to address this need include our partnership with Teachers College to refine balanced
literacy instructional practices, our continued adaptations to our special education service model
and our enhancements to our tier two interventions. 
 
Through stakeholder engagement it has been determined that overall stakeholders are pleased
with Emory School. The LCAP Student Survey showed two areas of strength: “my teachers
believe I can succeed” and “my school is preparing me to be successful in the future”. An area of
refinement for our students was “in my school we talk about ways to solve problems or arguments
respectfully”. Areas of strength on the LCAP Parent Survey are: “my child’s school makes me feel
welcome” and “my child’s school provides opportunities for me as a parent to be involved”. An area
for refinement for our families is “my child has nutritious and appealing lunch options”.
 
Specific action steps being taken as a school to address this feedback include the continued
modification to our Positive Behavior Interventions and Supports system. This year Emory primary
grade teachers are utilizing a social emotional learning curriculum to explicitly teach conflict
resolution and self-control. Our upper grade teachers will be facilitating Restorative Circles to
model proactive resolution to conflicts as well as build community. Emory will continue our
partnership with the South Bay Union School District Child Nutrition Department to educate
families, elicit input for menu design and clarify federal regulations regarding school meal
programs. 

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend recognition of Principal Jen
Grondek for a presentation on the educational experience at Emory School.

SUPERINTENDENT'S RECOMMENDATION
Recommend recognition.

ATTACHMENTS:
Description Upload Date Type
No Attachments Available



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Kevin Coordt, Principal, Bayside STEAM Academy
SUBJECT: School Report - Bayside STEAM Academy

BACKGROUND INFORMATION
The Board of Trustees has identified goals and priorities related to teaching and learning in South
Bay.  These goals are reflected in the District’s Local Control Accountability Plan (LCAP).
 

Learning and Achievement for ALL - Implement and assess a rigorous, standards-aligned,
21st century educational program that promotes the development of the whole child.
Positive School Culture for ALL - Provide safe, nurturing and purposeful environments which
support the social, emotional and physical well-being of all individuals in order for them to
thrive.
Parent and Community Engagement to Support Student Achievement - Ensure ongoing,
authentic parent engagement and community partnerships that strengthen the foundation for
student success-both now and in the future.
Basic Services to Support Student Achievement - Provide basic services aligned to district
budget and goals in order to ensure facilities, high quality staff, and transportation systems
benefit students.

 
Each school site develops a Single Plan for Student Achievement (SPSA) aligned to the District
LCAP.  The SPSA identifies the actions and services at the site level to support the District LCAP
goals and site specific needs.
 
School reports to the Board provide an opportunity for sites to highlight one or two key focus areas
that illustrate the mission and vision of the school as well as specific action steps aimed at school
improvement.

CURRENT CONSIDERATIONS
In alignment with the Board’s priorities and LCAP, Bayside STEAM Academy has focused our
efforts in the following areas Teacher’s College (TC) reading/writing workshop programs, STEAM
programs, and strengthening school culture.

IMPACT ON STUDENT ACHIEVEMENT
To date, our greatest progress has been in the area of English Language Arts. Student reading
assessments data indicates that over that past three years the percent of students proficient in
reading has grown from 21% in 2015 to 51% in 2018.  However, according to the latest 2018
SBAC results, the percent of students reaching ELA proficiency has remained flat at roughly 21%.
 
While at the same time, the area of greatest need indicated by State testing data continues to be
mathematics and language arts. According to the 2018 SBAC assessments results, 21% of our
students in grade 3-6 are reading at grade level, while only 17% of our students are achieving
grade-level proficiency in mathematics. 
 



Specific action steps being taken to address this need include continual professional development
in the Teacher’s College (TC) reader’s and writer’s workshop models. Bayside teachers
participated in a 2-day math lab site training in October and we have planned several mathematics
focused workshops, facilitated by expert Teachers on Special Assignment (TOSAs),  in the
months ahead. In addition, all Bayside teachers receive training, including data analysis and review,
from the principal and the District Language Arts TOSA throughout the year during weekly
collaboration.
 
Bayside scholars are continuing to develop their critical thinking, collaboration, and creativity skills
engaging in year-round STEAM activities and programs including: engineering, science, math
application, art studio, coding, and a wide variety of exploration electives.   
 
Through stakeholder engagement it has been determined the greatest area of need at Bayside is
improved school culture and continuing to develop Bayside’s STEAM programs.  Specific action
steps being taken as a school to address this feedback include Stanford Harmony (Social
Emotional Program), morning meetings, morning buddy ups, restorative practice, weekly PBIS and
Social Emotional Learning (SEL) classroom lessons, and ongoing SEL training from our Sanford
Harmony coach during monthly staff meeting.  
 
The 2018 Student LCAP Climate Survey (235 students) indicates specific strengths in the
following areas:
 

 My school is preparing me to be successful in the future.
 Adults in my school treat students with respect.
 My teachers believe I can learn and succeed.

 
Areas that need improvement are:
 

 I have been made fun of, teased or insulted more than once in my school.
 My school and classroom are clean and well maintained.
 School culture

 
The 2018 Parent LCAP Climate Survey (55 parents) indicates specific strengths in all areas
including the following the areas:
 

 My child comes home from school excited about school.
 My child's school promotes academic success for all students.
 My child's school keeps me well informed.
 Results were equal to or better than the district average in all categories.

 
Areas that need improvement are:
 

 My child has nutritious and appealing lunch options.
 School culture

 
The 2018 Teacher LCAP Climate Survey (20 teachers) indicates specific strengths in the
following areas:
 

 Teachers support the mission of the school.
 Leaders take time to praise teachers who perform well.



 The school mission provides a clear sense of direction for teachers.
 Disagreements over instructional practice are voiced and openly discussed.

 
Areas that need improvement are:
 

 Teachers spend considerable amount of time planning together.
 Teachers are willing to help out whenever there is a problem.

 
Overall the 2018 LCAP survey was very positive, and for the most part, the results are a significant
improvement on last year’s results, with the exception being our student LCAP results.

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend recognition of Principal Kevin
Coordt for a presentation on the educational experience at the Bayside STEAM Academy.

SUPERINTENDENT'S RECOMMENDATION
Recommend recognition.

ATTACHMENTS:
Description Upload Date Type
No Attachments Available



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: Annual Organizational Meeting

BACKGROUND INFORMATION
Education Code sections 35143 and 72000 provide that the governing board of each school
district shall hold an annual organizational meeting for the 2018-19 school year between December
7-21, 2018, inclusive.  Education Code also provides that the day and time of the annual
organizational meeting shall be selected by the Board at its regular meeting held immediately prior
to December 7, 2018.  If a governing board fails to select a day and time for the annual
organizational meeting, the county superintendent of schools shall designate the date and time of
the meeting and notify all members in writing.

CURRENT CONSIDERATIONS
The next regularly scheduled Board meeting is December 13, 2018.  As this date falls within the
dates specified by Education Code, it is recommended that the Board of Trustees establish the
annual organizational meeting for December 13, 2018 at 6:00 PM in Burress Auditorium located at
601 Elm Avenue, Imperial Beach, California.

IMPACT ON STUDENT ACHIEVEMENT
The Board of Trustees annually elects Board officers, establishes Board meeting dates, and
renews BB 9271 – Code of Ethics. The Board is responsible for making decisions related to
student learning, approving funding, and establishing goals that support teaching and learning.

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

RECOMMENDATION
It is respectfully requested that the Board of Trustees approve December 13, 2018 at 6:00 PM in
the Burress Auditorium as the date, time and place for the South Bay Union School District Annual
Organizational Meeting.

ATTACHMENTS:
Description Upload Date Type
No Attachments Available



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: Amendments to Employment Agreement - Superintendent

BACKGROUND INFORMATION
The employment agreement with Superintendent Katie McNamara was established on July 1,
2013.  

CURRENT CONSIDERATIONS
The Superintendent Employment Agreement has been updated to reflect changes to sections 1
(Term), 2 (Salary), and 16 (Governing Law).  The Amendments to Employment Agreement is
attached as an Exhibit.

IMPACT ON STUDENT ACHIEVEMENT
The Superintendent and Board serve together as the Governance Team that sets vision, goals and
policies that affect the direction of the schools in order to positively impact student learning.  In
addition, the Superintendent serves as the Chief Executive Officer of the District and has the
responsibility to assure that the organization is focused on student achievement in an environment
of fiscal responsibility and positive relationships.

FINANCIAL IMPLICATIONS
The financial implications of the item are detailed in the Exhibit.

RECOMMENDATION
 

SUPERINTENDENT'S RECOMMENDATION
It is respectfully requested that the Board of Trustees approve the Amendments to the
Employment Agreement with Katie McNamara.

ATTACHMENTS:
Description Upload Date Type
Amendments 10/10/2018 Exhibit



 

  

 

AMENDMENTS TO EMPLOYMENT AGREEMENT 

BETWEEN THE 

BOARD OF TRUSTEES OF 

THE SOUTH BAY UNION SCHOOL DISTRICT 

AND 

DR. CATHERINE MCNAMARA, SUPERINTENDENT 

NOVEMBER 8, 2018 

 

These Amendments to Agreement is entered into between the Board of Trustees 
(hereinafter referred to as the “Board”) of the South Bay Union School District 
(hereinafter referred to as “District”) and Dr. Catherine McNamara (hereinafter referred 
to as “Superintendent”). 

Section 1 TERM 

The term of Agreement for the Superintendent shall be from July 1, 2019 until June 30, 
2022 and shall be subject to the terms and conditions hereinafter set forth. The 
Superintendent shall be required to render twelve (12) months of full and regular service 
to the District during each annual period covered by this Agreement, excluding 
vacations, holidays, sick leave, and approved leaves. 

Section 2 SALARY 

Add the following: 

The Superintendent shall receive a four percent (4%) salary step advancement effective 
July 1, 2020.  In addition, the Superintendent’s salary shall be increased by the same 
percentage increase granted to other certificated management employees, effective for 
the 2019-2020 and 2020-2021 school years. 

Section 16 GOVERNING LAW: 
 
16.2 Provisions Required by Government Code Section 53260, et seq. 

Regardless of the term of this Agreement, if it is terminated with or without 
cause, the maximum cash settlement that the Superintendent may receive 
shall be an amount equal to her monthly salary multiplied by the number 
of months remaining on the unexpired term of this Agreement.  However, 
if the unexpired term is greater than twelve (12) months, the maximum 
cash settlement shall be an amount equal to the monthly salary of the 
Superintendent multiplied by twelve (12).  Any cash settlement shall not 
include any other non-cash items except health and welfare benefits, 
which may be continued for the same duration of time as covered in the 
settlement, or until the Superintendent finds other employment, whichever 
comes first.  Again, however, if the unexpired term is greater than twelve 



 

  

 

(12) months, the maximum time for continued health and welfare benefits 
paid for by the District shall be twelve (12) months. 

Notwithstanding the above, if the Board terminates its contract of 
employment with the Superintendent, the Board may not provide a cash or 
non-cash settlement to the Superintendent in any amount if the Board 
believes, and subsequently confirms pursuant to an independent audit, 
that the Superintendent has engaged in fraud, misappropriation of funds, 
or other illegal fiscal practices.   

The intent of this section is to satisfy the requirements in Government 
Code sections 53260-53264, and this Agreement shall be interpreted 
consistent with these statutes. 

16.3 Provisions Required by Government Code Sections 53243, 53243.1, 
53243.2, 53243.3, and 53243.4. 

On or after January 1, 2012, any contract executed or renewed between a 
local agency and an officer or employee of a local agency that provides 
paid leave salary offered by the local agency to the officer or employee 
pending an investigation, shall require that any salary provided for that 
purpose be fully reimbursed if the officer or employee is convicted of a 
crime involving an abuse of his or her office or position. 

On or after January 1, 2012, any contract executed or renewed between a 
local agency and an officer or employee of a local agency that provides 
funds for the legal criminal defense of an officer or employee shall require 
that any funds provided for that purpose be fully reimbursed to the local 
agency if the officer or employee is convicted of a crime involving an 
abuse of his or her office or position. 

On or after January 1, 2012, any contract of employment between an 
employee and a local agency employer shall include a provision which 
provides that, regardless of the term of the contract, if the contract is 
terminated, any cash settlement related to the termination that an 
employee may receive from the local agency shall be fully reimbursed to 
the local agency if the employee is convicted of a crime involving an 
abuse of his or her office or position. 

On or after January 1, 2012, if a local agency provides, in the absence of 
a contractual obligation, for any of the payments described in this article, 
then the employee or officer receiving any payments provided for those 
purposes shall fully reimburse the local agency that provided those 
payments in the event that the employee or officer is convicted of a crime 
involving the abuse of his or her office or position. 

For purposes of this article, “abuse of office or position” means either of 
the following: 

 An abuse of public authority, including, but not limited to, 
waste, fraud, and violation of the law under color of 
authority. 



 

  

 

 A crime against public justice, including, but not limited to, 
a crime described in Title 5 (commencing with 
Section 67), Title 6 (commencing with Section 85) or 
Title 7 (commencing with Section 92) of Part 1 of the 
Penal Code. 

The intent of this section is to satisfy the requirements in Government 
Code sections 53243, 53243.1, 53243.2, 53243.3, and 53243.4, and this 
Agreement shall be interpreted consistent with these statutes. 

IN WITNESS WHEREOF, the parties have entered into these Amendments to 
Agreement on the date hereinafter set forth. 

BOARD OF TRUSTEES OF THE 
SOUTH BAY UNION SCHOOL 
DISTRICT 

  

 
By:    
Date:  November 8, 2018 
 

  
By:    
Date:  November 8, 2018 
 

By:    
Date:  November 8, 2018 
 

  

By:    
Date:  November 8, 2018 
 

  

 
Acceptance 
I hereby accept these Amendments to Employment Agreement and agree to comply 
fully with each and every condition thereof, and to fulfill faithfully all of the duties of 
employment as Superintendent of South Bay Union School District. 

Dated:  November 8, 2018  By:     
 Katie McNamara 

These Amendments were approved in open session by the Board of Trustees of the 
South Bay Union School District at a regular public meeting duly scheduled and held on 
November 8, 2018, at Imperial Beach, California. 

Attest:      
  Elvia Aguilar, Clerk of the Board 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: New Job Description - Deputy Superintendent

BACKGROUND INFORMATION
The scope of the Assistant Superintendent of Educational Leadership position has expanded to
include additional responsibilities, including the Technology Department, the Teachers on Special
Assignment, and the VAPA/STEM instructional team.  In addition, the role of the Assistant
Superintendent of Educational Leadership now includes facilitating professional development,
managing and monitoring the District's Local Control Accountability Plan, and serving as the Chief
Educational Officer.

CURRENT CONSIDERATIONS
A new Job Description for Deputy Superintendent (Exhibit) has been developed to include
expanded areas of responsibility, including the existing duties of the Assistant Superintendent of
Educational Leadership/Chief Instructional Officer (Exhibit). 

IMPACT ON STUDENT ACHIEVEMENT
The Deputy Superintendent serves as the Chief Educational Officer of the District and has the
responsibility to assure that the organization is focused on student achievement.

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

SUPERINTENDENT'S RECOMMENDATION
It is respectfully requested that the Board of Trustees approve the new Job Description for Deputy
Superintendent.

ATTACHMENTS:
Description Upload Date Type
Assist Sup - Educational Leadership 10/31/2018 Exhibit
Deputy Superintendent 10/31/2018 Exhibit
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SOUTH BAY UNION SCHOOL DISTRICT 

CERTIFICATED JOB DESCRIPTION 

 

 

JOB TITLE: DEPUTY SUPERINTENDENT 

 

Job Purpose/Statement:  Under the direction of the Superintendent, the Deputy 

Superintendent acts for, represents, and exercises the authority of the Superintendent in directing 

the implementation of plans, policies, instructional programs, services and general operation.  On 

a day to day basis, the Deputy Superintendent shall oversee/coordinate the activities of District 

Administration/Senior Management for the effective and efficient operation of all campuses and 

offices.  The Deputy Superintendent shall also serve as the Chief Educational Officer of the 

District and shall perform the duties described in the job description of Assistant Superintendent-

Educational Leadership, as well as other duties as assigned. 

 

Essential Job Functions: 
 

 Plan, organize, control and direct the work of the District employees except those specific 

areas reserved by the Superintendent. 

 

 Provide administrative coordination for the District’s overall operations and related support 

activities; provide leadership for implementation and monitoring of services; support 

assessment and tracking of progress towards goal achievement and plan implementation to 
accomplish District objectives. 

 

 Serve as a member of the Executive Team and provide support and assistance to the other 

members of the team as needed.  Convey Executive Team decisions and actions to employees, 

as appropriate. 

 

 Advise the Superintendent on various subject matters, issues, and problems to establish 
priorities and to create and implement solutions. 

 

 Represent the Superintendent as her designee, when necessary. 

 

 Serve as the Chief Educational Officer of the District. Provide leadership in establishing and 

achieving the District’s educational goals. 

 

 Promote and assist in strategic planning efforts including the Local Control Accountability 

Plan.  Support the Superintendent in implementation of the goals, priorities, and action steps 

in the Local Control Accountability Plan. 

 

 Provide supervision, leadership, and coaching to, and evaluation of, site administrators in the 

areas of instructional leadership and in the implementation of District programs. 
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 Collect data by observing teaching and learning and provide feedback to enhance 

improvement of instructional leadership and District professional learning. 

 

 Supervise and direct the departments within the division of Educational Leadership. 
 

 Provide information to the Board, superintendent, employees and public; ensure compliance 

with established policies, procedures, and/or statutes and regulations; Provide leadership in a 

variety of administrative needs and processes. 

 

Other Job Functions: 

 

 Assists other personnel as may be required for the purpose of supporting them in the 

completion of their work activities. 

 Performs other related duties and assignments as required.  

 

Job Requirements/Qualifications: 

 

 Experience Required: Prior job related experience as a certificated employee with 
increasing levels of responsibility in a school district. 

 Skills, Knowledge and/or Abilities Required: 

Skills to manage personnel and programs, communicate effectively, problem solve. 

Knowledge of curriculum, education code, district policies. 

Abilities to sit for prolonged periods, provide direction to others and make independent 

judgments, keep and maintain accurate records, meet deadlines, effectively communicate with 

individuals of varied cultural and education backgrounds, communicate in oral and written 
form. Significant physical abilities include reading/handling/fingering, talking/hearing 

conversations, near visual acuity/visual accommodation. 

 Licenses, Certification, Bonding, and/or Testing Required:  California Administrative 

Credential, valid Driver’s License and evidence of insurability, Criminal Justice Fingerprint 

Clearance. 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: Employment Agreement - Deputy Superintendent

BACKGROUND INFORMATION
Given the expanded responsibilities of the Assistant Superintendent of Educational Leadership
role, it was determined that a new position description and title were necessary to encompass and
recognize these additional duties.  

CURRENT CONSIDERATIONS
Following approval of the new Job Description, the Deputy Superintendent Employment
Agreement (Exhibit) with Cynthia Wagner is submitted for approval.

IMPACT ON STUDENT ACHIEVEMENT
The Deputy Superintendent serves as the Chief Educational Officer of the District.

FINANCIAL IMPLICATIONS
The financial implications of the item, including term, salary, and benefits are detailed in the
Exhibit. 

SUPERINTENDENT'S RECOMMENDATION
It is respectfully requested that the Board of Trustees approve the Deputy Superintendent
Employment Agreement with Cynthia Wagner.

ATTACHMENTS:
Description Upload Date Type
Employment Agreement 10/31/2018 Exhibit
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EMPLOYMENT AGREEMENT 

BETWEEN 

THE BOARD OF TRUSTEES OF 

THE SOUTH BAY UNION SCHOOL DISTRICT 

AND 

CYNTHIA WAGNER, DEPUTY SUPERINTENDENT 

 

This Agreement is entered into between the Board of Trustees, hereinafter referred to as the 
“Board,” of the South Bay Union School District, hereinafter referred to as the “District,” and 
Cynthia Wagner, Deputy Superintendent of the South Bay Union School District, hereinafter 
referred to as the “Deputy Superintendent.” 

1. TERM 

The term of Agreement for the Deputy Superintendent shall be from December 1, 2018 until 
June 30, 2022 and shall be subject to the terms and conditions hereinafter set forth.  The 
Deputy Superintendent shall be required to render twelve (12) months of full and regular 
service to the District during each annual period covered by this Agreement, excluding 
vacations, holidays, sick leave, and approved leaves. 

The Deputy Superintendent’s work year shall be 220 days.  To determine the Deputy 
Superintendent’s daily rate of pay, the Deputy Superintendent’s annual base salary shall be 
divided by her work days. 

2. SALARY 

The salary of the Deputy Superintendent shall be two hundred six thousand six hundred 
thirty six dollars ($206,636) per year, beginning December 1, 2018, payable in twelve (12) 
equal monthly installments.  The Deputy Superintendent shall receive a three percent (3%) 
salary step advancement effective July 1, 2020 and July 1, 2021.  In addition, the Deputy 
Superintendent’s salary shall be increased by the same percentage increase granted to 
other certificated management employees for the 2019-2020 and 2020-2021 school years.  

3. HEALTH AND WELFARE BENEFITS 

Deputy Superintendent shall be entitled to receive those District-paid health and welfare 
benefits which are received by other District certificated management employees.  The 
District’s contribution for premiums for such benefits shall be the same as provided to other 
District certificated management employees. 

4. DUTIES AND RESPONSIBILITIES 

Under the direction of the Superintendent, the Deputy Superintendent acts for, represents, 
and exercises the authority of the Superintendent in directing the implementation of plans, 
policies, instructional programs, services and general operation.  On a day to day basis, the 
Deputy Superintendent shall oversee/coordinate the activities of District 
Administration/Senior Management for the effective and efficient operation of all campuses 
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and offices.  The Deputy Superintendent shall also serve as the Chief Educational Officer of 
the District in accordance with the job description for Deputy Superintendent and also shall 
perform the duties described in the job description of Assistant Superintendent-Educational 
Leadership, as well as other duties as assigned. 

5. EVALUATION 

The Deputy Superintendent shall be formally evaluated by the Superintendent on an annual 
basis.  Such evaluation shall be completed by June 30 of each year of employment.  Such 
evaluation shall be conducted consistent with established Board policies.  Prior to July 1 of 
any year, the Superintendent shall report to the Board regarding the performance of the 
Deputy Superintendent. 

6. OUTSIDE PROFESSIONAL ACTIVITIES 

The Deputy Superintendent may utilize vacation time to perform consultative work or other 
related work.  Such work shall be subject to the approval of the Superintendent and shall 
not interfere with the functioning of the District.  With prior approval, the Deputy 
Superintendent may use up to an average of one (1) day per month in trade time; allowing 
flexible use of weekends and holidays for work in trade for regular work days. 

7. VACATION AND HOLIDAYS 

The Deputy Superintendent shall be entitled to twenty-five (25) working days annual 
vacation with pay, and in addition will receive holidays defined in Section 37220 of the 
Education Code provided these days are determined to be holidays by the Board. Vacation 
days shall accrue at the rate of 2.083 days per month.  The Deputy Superintendent shall 
not accrue more than twenty-five (25) days of vacation without the prior written approval of 
the Superintendent.  It is further stipulated that no fewer than twelve (12) vacation days 
must be taken during the year in which earned, except by special agreement with the 
Superintendent.  The Deputy Superintendent shall be entitled to full compensation for 
earned but unused vacation and shall be paid off any unused vacation, up to thirteen (13) 
days, in June of each year, and the total vacation balance shall be paid immediately upon 
termination, resignation or retirement.   

8. LEAVES 

The Deputy Superintendent shall be entitled to all leave benefits which are provided to the 
District’s certificated management employees.  Sick leave benefits shall be computed in the 
same method as other certificated management employees. 

9. PROFESSIONAL OBLIGATIONS AND RELATED EXPENSES 

The Deputy Superintendent shall endeavor to maintain and improve her professional 
competence by all available means, including but not limited to, reading of professional 
periodicals, membership in professional organizations, attending professional meetings, 
conferences, and seminars.  Out of state conferences shall be subject to prior approval of 
the Superintendent.  The District shall pay the annual dues for ACSA and one additional 
professional organization for the Deputy Superintendent. 
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10. OTHER EMPLOYMENT 

The Deputy Superintendent shall immediately notify the Superintendent should the Deputy 
Superintendent seek other employment during the term of this agreement. 

11. AMENDMENT OF AGREEMENT 

This Agreement may be amended at any time by mutual written agreement of the parties. 

12. BUSINESS RELATED EXPENSES 

The Deputy Superintendent shall be reimbursed by the District for all actual and necessary 
travel and related expenses incurred and paid by the Deputy Superintendent within the 
course and scope of her duties.  This includes mileage reimbursement at the current IRS 
rate for all business related travel when the Deputy Superintendent uses her personal 
automobile.  This does not include reimbursement for mileage from the Deputy 
Superintendent’s residence to the District Office and return from the District Office to the 
Deputy Superintendent’s residence. 

13. TERMINATION OF AGREEMENT 

13.1 The District and the Deputy Superintendent may, by mutual written agreement, 
terminate this Agreement at any time.  It is provided, however, any mutual agreement of the 
parties is subject to the restrictions set forth in California Government Code Section 53260, 
which restricts a maximum cash settlement equal to the then monthly salary times twelve 
(12) months or the monthly salary for the remaining term of the Agreement, whichever is 
less.  Pursuant to Government Code Section 53261, health and welfare benefits may be 
paid pursuant to the same limitations as provided in Government Code Section 53260 or 
until the Deputy Superintendent finds other employment, whichever period of limitation 
occurs first. 

13.2 Termination For Cause 

The Board may terminate Deputy Superintendent for: (1) acts done in bad faith to the 
detriment of the District; (2) refusals or failures to act in accordance with specific provisions 
of this Agreement or Board directives; (3) material breach of this Agreement; (4) 
unsatisfactory performance; (5) misconduct or dishonest behavior; or (6) conviction of a 
crime involving dishonesty, breach of trust, or physical or emotional harm to any person.  
The existence of such cause shall constitute a material breach of this Agreement and shall 
extinguish all rights and duties of the parties under this Agreement.  If such cause exists, 
the Board shall meet with Deputy Superintendent and shall submit a written statement of 
the grounds for termination and copies of written documents the Board believes support the 
termination.  If the Deputy Superintendent disputes the charges, the Deputy Superintendent 
shall then be entitled to a conference before the Board in a closed session meeting.  The 
Deputy Superintendent and the Board shall each have the right to be represented by 
counsel at their own expense.  The Deputy Superintendent shall have a reasonable 
opportunity to respond to all matters raised in the charges.  The conference with the Board 
shall not be an evidentiary hearing and neither party shall have the opportunity to call 
witnesses.  If the Board, after considering all evidence presented, decides to terminate this 
Agreement, it shall provide the Deputy Superintendent with a written decision.  The decision 
of the Board shall be final. Deputy Superintendent’s conference before the Board shall be 
deemed to satisfy the Deputy Superintendent’s entitlement to due process of law and shall 
be the Deputy Superintendent’s exclusive right to any conference or hearing otherwise 
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required by law.  The Deputy Superintendent waives any other rights that may be 
applicable to this termination for cause proceeding with the understanding that completion 
of this hearing exhausts Deputy Superintendent’s administrative remedies. 

13.3 Termination without Cause 

The Board may, for any reason, without cause or a hearing, terminate this Agreement at 
any time.  In consideration for the exercise of this right, the District shall pay to Deputy 
Superintendent the remainder of any salary due under this Agreement or twelve (12) 
month’s salary, whichever is less.  Payment to the Deputy Superintendent shall be made in 
a lump sum. The calculation for the purpose of the payment shall be based on the rate of 
salary in effect on the date of termination. 

13.4 Disability of Deputy Superintendent 

If the Deputy Superintendent is unable to perform the essential functions of her position, 
with or without reasonable accommodation as defined by applicable law, as a result of a 
physical or mental disability established through an examination of Deputy Superintendent 
by a licensed physician, then this Agreement may be terminated by the Board on: 1) six 
months written notice; or 2) Deputy Superintendent obtaining STRS disability benefits, 
whichever occurs first.  Deputy Superintendent shall apply for and take all appropriate steps 
to obtain STRS disability benefits immediately upon receipt of a physician’s report indicating 
Deputy Superintendent’s inability to perform the essential functions of her position.  During 
the pendency of the six-month termination notice or the STRS determination, Deputy 
Superintendent shall exhaust all accumulated sick leave and other paid leaves and shall 
remain entitled to District-provided health and welfare benefits consistent with the terms of 
this Agreement. 

13.5 Non-Renewal of Agreement 

Notwithstanding any other provisions of this Agreement or the policies and regulations of 
the Board, the Board may elect not to renew this Agreement, and/or not to reemploy the 
Deputy Superintendent upon the expiration of the term of this Agreement pursuant to 
Education Code section 35031.  Under current law, the Board must act and provide the 
Deputy Superintendent with notice of non-renewal at least 45 days prior to the expiration of 
this Agreement. 

14. GOVERNING LAW 

14.1 This Agreement is subject to all applicable laws of the State of California and the 
lawful rules and regulations of the Board as well as the regulations of the California State 
Board of Education.  Such laws, rules and regulations, or subsequent amendments thereof, 
are hereby made a part of the terms and conditions of this Agreement. 

14.2 Provisions Required by Government Code Section 53260, et seq. 

Regardless of the term of this Agreement, if it is terminated with or without cause, the 
maximum cash settlement that the Deputy Superintendent may receive shall be an amount 
equal to her monthly salary multiplied by the number of months remaining on the unexpired 
term of this Agreement.  However, if the unexpired term is greater than twelve (12) months, 
the maximum cash settlement shall be an amount equal to the monthly salary of the Deputy 
Superintendent multiplied by twelve (12).  Any cash settlement shall not include any other 
non-cash items except health and welfare benefits, which may be continued for the same 
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duration of time as covered in the settlement, or until the Deputy Superintendent finds other 
employment, whichever comes first.  Again, however, if the unexpired term is greater than 
twelve (12) months, the maximum time for continued health and welfare benefits paid for by 
the District shall be twelve (12) months. 

Notwithstanding the above, if the Board terminates its contract of employment with the 
Deputy Superintendent, the Board may not provide a cash or non-cash settlement to the 
Deputy Superintendent in any amount if the Board believes, and subsequently confirms 
pursuant to an independent audit, that the Deputy Superintendent has engaged in fraud, 
misappropriation of funds, or other illegal fiscal practices.   

The intent of this section is to satisfy the requirements in Government Code sections 53260 
53264, and this Agreement shall be interpreted consistent with these statutes. 

14.3 Provisions Required by Government Code Sections 53243, 53243.1, 53243.2, 
53243.3, and 53243.4. 

On or after January 1, 2012, any contract executed or renewed between a local agency and 
an officer or employee of a local agency that provides paid leave salary offered by the local 
agency to the officer or employee pending an investigation, shall require that any salary 
provided for that purpose be fully reimbursed if the officer or employee is convicted of a 
crime involving an abuse of his or her office or position. 

On or after January 1, 2012, any contract executed or renewed between a local agency and 
an officer or employee of a local agency that provides funds for the legal criminal defense of 
an officer or employee shall require that any funds provided for that purpose be fully 
reimbursed to the local agency if the officer or employee is convicted of a crime involving an 
abuse of his or her office or position. 

On or after January 1, 2012, any contract of employment between an employee and a local 
agency employer shall include a provision which provides that, regardless of the term of the 
contract, if the contract is terminated, any cash settlement related to the termination that an 
employee may receive from the local agency shall be fully reimbursed to the local agency if 
the employee is convicted of a crime involving an abuse of his or her office or position. 

On or after January 1, 2012, if a local agency provides, in the absence of a contractual 
obligation, for any of the payments described in this article, then the employee or officer 
receiving any payments provided for those purposes shall fully reimburse the local agency 
that provided those payments in the event that the employee or officer is convicted of a 
crime involving the abuse of his or her office or position. 

For purposes of this article, “abuse of office or position” means either of the following: 

• An abuse of public authority, including, but not limited to, waste, fraud, and violation of 
the law under color of authority. 

• A crime against public justice, including, but not limited to, a crime described in Title 5 
(commencing with Section 67), Title 6 (commencing with Section 85) or Title 7 
(commencing with Section 92) of Part 1 of the Penal Code. 

The intent of this section is to satisfy the requirements in Government Code sections 
53243, 53243.1, 53243.2, 53243.3, and 53243.4, and this Agreement shall be interpreted 
consistent with these statutes. 
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15. SAVINGS 

If any provision of this Agreement is held to be contrary to law by final legislative act or a 
court of competent jurisdiction inclusive of appeals, if any, such provisions shall not be 
deemed valid and subsisting except to the extent permitted by law, but all other provisions 
shall continue in full force and effect. 

 

16. COMPLETE AGREEMENT 

This Agreement is the full and complete agreement between the parties hereto.  Any 
amendment, modification, or variation from the terms of this Agreement shall be in writing 
and shall be effective only upon approval of such amendment, modification, or variation by 
the Board and the Deputy Superintendent. 

IN WITNESS WHEREOF, the parties have entered into this Agreement on the date hereinafter set 
forth. 

BOARD OF TRUSTEES OF THE 
SOUTH BAY UNION SCHOOL DISTRICT 

  

 
By:    
Date:  November 8, 2018 

  
By:    
Date:  November 8, 2018 
 

 
By:    
Date:  November 8, 2018 
 

  

 
By:    
Date:  November 8, 2018 
 

  

 
Acceptance 

I hereby accept this Employment Agreement and agree to comply fully with each and every 
condition thereof, and to fulfill faithfully all of the duties of employment as Deputy Superintendent of 
the South Bay Union School District. 

Dated:  November 8, 2018  By:  ____  
Cynthia Wagner 

 

This Agreement was approved in open session by the Board of Trustees of the South Bay Union 
School District at a regular public meeting duly scheduled and held on November 8, 2018, at 
Imperial Beach, California. 

 
Attest:    
 Elvia Aguilar, Clerk of the Board 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: Amendments to Employment Agreement - Assistant Superintendent, Human

Resources

BACKGROUND INFORMATION
The employment agreements with Assistant Superintendent Kimberly Phifer was established upon
her hire date and has been modified by the Board in the past to incorporate changes in work days,
health benefit changes, among others.

CURRENT CONSIDERATIONS
The Assistant Superintendent Employment Agreement has been updated to reflect changes to
sections 1 (Term), 2 (Salary), and 16 (Governing Law).  The Amendments to Employment
Agreements is attached as an Exhibit.

IMPACT ON STUDENT ACHIEVEMENT
Each member of South Bay's Executive Team is passionately committed to the District’s mission,
the Board goals, and the highest possible measures of academic achievement working to lead
efforts in excellence, interdependence, and respect and dignity for all. 

FINANCIAL IMPLICATIONS
The financial implications of the item are detailed in the Exhibit.

SUPERINTENDENT'S RECOMMENDATION
It is respectfully requested that the Board of Trustees approve the Amendments to the
Employment Agreement with Kim Phifer.

ATTACHMENTS:
Description Upload Date Type
Phifer 10/10/2018 Exhibit
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AMENDMENTS TO EMPLOYMENT AGREEMENT 

BETWEEN THE 

BOARD OF TRUSTEES OF 

THE SOUTH BAY UNION SCHOOL DISTRICT 

AND 

KIMBERLY PHIFER, ASSISTANT SUPERINTENDENT 

NOVEMBER 8, 2018 

 

These Amendments to Agreement is entered into between the Board of Trustees 
(hereinafter referred to as the “Board”) of the South Bay Union School District 
(hereinafter referred to as “District”) and Kimberly Phifer (hereinafter referred to as 
“Assistant Superintendent”). 

Section 1 TERM 

A new term of Agreement for the Assistant Superintendent shall be from July 1, 2019 
until June 30, 2022 and shall be subject to the terms and conditions hereinafter set 
forth. The Assistant Superintendent shall be required to render twelve (12) months of 
full and regular service to the District during each annual period covered by this 
Agreement, excluding vacations, holidays, sick leave, and approved leaves. 

Section 2 SALARY 

The Assistant Superintendent shall receive a three percent (3%) salary step 
advancement effective July 1, 2020 and July 1, 2021.  In addition, the Assistant 
Superintendent’s salary shall be increased by the same percentage increase granted to 
other certificated management employees effective for the 2019-2020 and 2020-2021 
school years.   

Section 14 GOVERNING LAW: 

14.2 Provisions Required by Government Code Section 53260, et seq. 

Regardless of the term of this Agreement, if it is terminated with or without cause, 
the maximum cash settlement that the Assistant Superintendent may receive 
shall be an amount equal to her monthly salary multiplied by the number of 
months remaining on the unexpired term of this Agreement.  However, if the 
unexpired term is greater than twelve (12) months, the maximum cash settlement 
shall be an amount equal to the monthly salary of the Assistant Superintendent 
multiplied by twelve (12).  Any cash settlement shall not include any other non-
cash items except health and welfare benefits, which may be continued for the 
same duration of time as covered in the settlement, or until the Assistant 
Superintendent finds other employment, whichever comes first.  Again, however, 
if the unexpired term is greater than twelve (12) months, the maximum time for 
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continued health and welfare benefits paid for by the District shall be twelve 
(12) months. 

Notwithstanding the above, if the Board terminates its contract of employment 
with the Assistant Superintendent, the Board may not provide a cash or non-cash 
settlement to the Assistant Superintendent in any amount if the Board believes, 
and subsequently confirms pursuant to an independent audit, that the Assistant 
Superintendent has engaged in fraud, misappropriation of funds, or other illegal 
fiscal practices.   

The intent of this section is to satisfy the requirements in Government Code 
sections 53260-53264, and this Agreement shall be interpreted consistent with 
these statutes. 

14.3 Provisions Required by Government Code Sections 53243, 53243.1, 53243.2, 
53243.3, and 53243.4. 

On or after January 1, 2012, any contract executed or renewed between a local 
agency and an officer or employee of a local agency that provides paid leave 
salary offered by the local agency to the officer or employee pending an 
investigation, shall require that any salary provided for that purpose be fully 
reimbursed if the officer or employee is convicted of a crime involving an abuse 
of his or her office or position. 

On or after January 1, 2012, any contract executed or renewed between a local 
agency and an officer or employee of a local agency that provides funds for the 
legal criminal defense of an officer or employee shall require that any funds 
provided for that purpose be fully reimbursed to the local agency if the officer or 
employee is convicted of a crime involving an abuse of his or her office or 
position. 

On or after January 1, 2012, any contract of employment between an employee 
and a local agency employer shall include a provision which provides that, 
regardless of the term of the contract, if the contract is terminated, any cash 
settlement related to the termination that an employee may receive from the local 
agency shall be fully reimbursed to the local agency if the employee is convicted 
of a crime involving an abuse of his or her office or position. 

On or after January 1, 2012, if a local agency provides, in the absence of a 
contractual obligation, for any of the payments described in this article, then the 
employee or officer receiving any payments provided for those purposes shall 
fully reimburse the local agency that provided those payments in the event that 
the employee or officer is convicted of a crime involving the abuse of his or her 
office or position. 

For purposes of this article, “abuse of office or position” means either of the 
following: 

 An abuse of public authority, including, but not limited to, waste, 
fraud, and violation of the law under color of authority. 
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 A crime against public justice, including, but not limited to, a 
crime described in Title 5 (commencing with Section 67), Title 6 
(commencing with Section 85) or Title 7 (commencing with 
Section 92) of Part 1 of the Penal Code. 

The intent of this section is to satisfy the requirements in Government Code 
sections 53243, 53243.1, 53243.2, 53243.3, and 53243.4, and this Agreement 
shall be interpreted consistent with these statutes. 

IN WITNESS WHEREOF, the parties have entered into these Amendments to 
Agreement on the date hereinafter set forth. 

BOARD OF TRUSTEES OF THE 
SOUTH BAY UNION SCHOOL 
DISTRICT 

  

 
By:    
Date:  November 8, 2018 
 

  
By:    
Date:  November 8, 2018 
 

By:    
Date:  November 8, 2018 

  
 
 

By:    
Date:  November 8, 2018 
 

  

 
Acceptance 
I hereby accept these Amendments to Employment Agreement and agree to comply 
fully with each and every condition thereof, and to fulfill faithfully all of the duties of 
employment as Assistant Superintendent of South Bay Union School District. 

 

Dated:  November 8, 2018  By:    
Kimberly Phifer 

 

These Amendments were approved in open session by the Board of Trustees of the 
South Bay Union School District at a regular public meeting duly scheduled and held on 
November 8, 2018, at Imperial Beach, California. 

Attest:     
 Elvia Aguilar, Clerk of the Board 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: League of Innovative Schools

BACKGROUND INFORMATION
Digital Promise is a nonprofit organization that builds powerful networks of researchers,
entrepreneurs, and educators. The mission of the organization is to ensure that all people have
access to learning experiences that help them acquire the knowledge and skills they need to thrive
and continuously learn in an ever-changing world.
 
the League of Innovative Schools, a national coalition of forward-thinking school districts organized
by Digital Promise, focuses on accelerating innovation in education and improving the opportunity
to learn for all through technology and research.

CURRENT CONSIDERATIONS
In June 2018, South Bay submitted an application to join the League of Innovative Schools.  In
July, we were notified that we had been selected as a new member district.  As part of the new
member orientation, Superintendent Katie McNamara and Coordinator Jennifer Oliveira attended
the League of Innovative Schools Fall Meeting in Park City, Utah, on October 10-12, 2018.  The
presentation to the Board will include information on the League, a summary of the Fall Meeting,
and next steps.

IMPACT ON STUDENT ACHIEVEMENT
The League of Innovative Schools is a national network of education leaders who are working to
improve outcomes for students, use their collective voice to advance positive change in public
education, and partner with entrepreneurs, researchers, and leading education thinkers on new
approaches to teaching and learning.

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

SUPERINTENDENT'S RECOMMENDATION
It is respectfully requested that the Board recognize Superintendent Katie
McNamara and Coordinator Jen Oliveira for a report on the Digital Promise League of Innovative
Schools.

ATTACHMENTS:
Description Upload Date Type
No Attachments Available



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: California School Boards Association Delegate Assembly Nominations

BACKGROUND INFORMATION
The South Bay Union School District Board of Trustees is a member in good standing of the
California School Boards Association (CSBA). The Association's purposes are:
 

Promoting and advancing public education by seeking citizen and legislative support for
public schools.
Providing education information and assistance to Board members.
Cooperating with persons and organizations whose interests and purposes are for the
betterment of education/students.

 
CSBA is a non-profit organization under the non-profit public-benefit corporate law.

CURRENT CONSIDERATIONS
Annually CSBA, in accordance with its bylaws, begins the process of developing the membership
of its Delegate Assembly. These Delegate Assembly nominations must be made by Governing
Boards within their geographical sub-regions or areas. Nominees must be members of CSBA
member boards within that sub-region or area. Before mailing the letter of nomination to CSBA, the
Board must contact the nominee(s) for permission to place his or her name into nomination. The
Board may nominate as many individuals as it chooses. A letter from Mike Walsh, CSBA
President, is attached as an Exhibit for your reference.
 
Region 17, San Diego County, has seven non-appointed vacancies.  The second Exhibit is the list
of Region 17 Delegate Assembly members whose terms expire in 2019. Delegate Assembly
members are elected at large from all of the nominations received by the sub-regions or areas.
Nominations are to be submitted by January 7, 2019 and those elected will serve from April 1,
2019 through March 31, 2021.

IMPACT ON STUDENT ACHIEVEMENT
There is no impact on student achievement related to this item.

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

RECOMMENDATION
It is respectfully requested that the Board of Trustees, in accordance with CSBA bylaws, nominate
governing board members from CSBA member boards in Region 17 as candidates for election to
the CSBA Delegate Assembly.

ATTACHMENTS:
Description Upload Date Type
Letter 10/29/2018 Exhibit



Delegate List 10/29/2018 Exhibit













SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Cindy Wagner, Assistant Superintendent, Educational Leadership
SUBJECT: California School Dashboard Local Indicators

BACKGROUND INFORMATION
The California School Dashboard (www.caschooldashboard.org) is an online tool designed to help
communities access important information about K-12 districts and schools. The Dashboard
features easy-to-read reports on multiple measures of school success. The Dashboard is just one
step in a series of major shifts in public education, changes that have raised the bar for student
learning, transformed testing, and increased the focus on equity.
 
The California School Dashboard reports on both State Indicators and Local Indicators.  The
State Indicators allow for comparisons across schools and districts:
 

Academic Performance
Suspension Rate
English Learner Progress
Preparation for College/Career Chronic Absenteeism
High School Graduation Rate

 
Local Indicators are based on information collected by school districts, county offices of
education, and charter schools:
 

Basic Conditions
Teacher Qualifications
Safe and Clean Buildings
Textbooks for all Students

Implementation of Academic Standards
School Climate Surveys
Parent Involvement and Engagement

 
Districts receive one of three performance levels on the four Local Indicators based on whether
they have collected and reported local data:
 

Met
Not Met
Not Met for Two or More Years

CURRENT CONSIDERATIONS
South Bay has completed the requirement for the Local Indicators.  This requirement includes the
reporting of data analysis, Williams visits, classroom observations, and instructional materials. 
Information was self-reported on the California School Dashboard and all Local Indicators were
met.



 
The California School Dashboard, with all current State and Local Indicators, will be released to
the public in December 2018.

IMPACT ON STUDENT ACHIEVEMENT
The California School Dashboard is the state accountability reporting system and communicates
district progress on identified indicators to all stakeholders.

FINANCIAL IMPLICATIONS
There are no financial implications related to this item.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend recognition of Assistant
Superintendent Cindy Wagner for a presentation on the California School Dashboard Local
Indicators.

SUPERINTENDENT'S RECOMMENDATION
Recommend recognition.

ATTACHMENTS:
Description Upload Date Type
No Attachments Available



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Cindy Wagner, Assistant Superintendent, Educational Leadership
SUBJECT: Single Plans for Student Achievement

BACKGROUND INFORMATION
California SB 374 requires each school to consolidate all plans required by the consolidated
application program into a single plan for student achievement.  The plans are to meet the content
requirements of amended Education Code Section 64001 (effective January 2002) for a single
school plan for pupil achievement.  Such a plan must be developed at each school that operates
any programs funded through the Consolidated Application.  Accordingly, the plan must:
 

1. Align District LCAP with school goals for improving pupil achievement based on verifiable
state data including California English Language Development Test (CELDT), CAASPP,
and California School Dashboard.

2. Identify the means of evaluating progress towards those academic performance goals.
3. Address how funds will be used to improve the academic performance of all students,

including student groups such as English learners, Title I, Homeless, and Foster Youth.
4. Identify how state and federal requirements will be implemented, and be consistent with

federally required district improvement plans.
5. Consolidate all plans required by programs funded through the Consolidated Application for

which the school receives an allocation and, when feasible, other categorical programs.
6. Be developed, approved and annually reviewed and updated by the school site council,

including proposed expenditures of funds allocated to the school through the Consolidated
Application.

7. Be developed with the review, certification and advice of applicable school advisory
committees.

8. Be reviewed and approved by the local governing board whenever there are material
changes affecting the progress of students covered by these programs.

 
The Single Site Plan for Student Achievement is a flexible document for student achievement in an
ongoing process that ensures alignment between District LCAP, LEA Plan and site goals.  The
corresponding action steps and fiscal allocations ensure student achievement, community
involvement, and needed accountability. In addition, the site plan provides vital information to the
California Department of Education during the Federal Program Monitoring (FPM) review process
in which South Bay is a participant.   

CURRENT CONSIDERATIONS
As a District, it is critical that each site’s student achievement plan align with the LEA student
achievement plan developed in 2008 and revised in 2014 as part of the corrective action process
under program improvement.  It is also important to ensure that site fiscal allocations and
expenditures are fully aligned to the District LCAP.
 
Superintendent Katie McNamara and Assistant Superintendent Cindy Wagner meet regularly with



Principals to monitor and support implementation of the student achievement plans.  Principals
participate in goal setting, coaching, classroom observations and data collection with both Dr.
McNamara and Ms. Wagner throughout the year.  The Single Plans for Student Achievement for
these sites are attached (Exhibits) and are available for review in the Superintendent's Office.

IMPACT ON STUDENT ACHIEVEMENT
The purpose of the Single Plan for Student Achievement is to align the key leverage strategies for
focused student achievement as outlined in the Every Student Succeeds Act (ESSA) with
budgetary funding.  In addition, alignment to the California School Dashboard is essential to ensure
a comprehensive approach to student achievement and success in multiple areas.

FINANCIAL IMPLICATIONS
The District will receive approximately $12,429,159 in state and federal categorical funds during
the 2018-19 school year.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend approval of the Single Plan For
Student Achievement, including Site Council approval, for Bayside, Berry, Central, Emory,
Mendoza, Nicoloff, Oneonta, Pence, and Sunnyslope Schools.  

SUPERINTENDENT'S RECOMMENDATION
Recommend approval.

ATTACHMENTS:
Description Upload Date Type
Bayside 10/31/2018 Exhibit
Berry 10/31/2018 Exhibit
Central 10/31/2018 Exhibit
Emory 10/31/2018 Exhibit
Mendoza 10/31/2018 Exhibit
Nicoloff 10/31/2018 Exhibit
Oneonta 10/31/2018 Exhibit
Pence 10/31/2018 Exhibit
Sunnyslope 10/31/2018 Exhibit







































































































































































































































































































































































































































































































































































































































SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Kimberly Phifer, Assistant Superintendent, Human Resources and Organizational

Development
SUBJECT: Employee of the Year Selection Committees

BACKGROUND INFORMATION
Each year, the Board of Trustees recommends a member of the community for the purpose of
selecting the South Bay Teacher of the Year and a member of the community for the selection of
Classified Employee of the Year. 
 
The selection of the Teacher of the Year is a two-step process, where first departments and school
sites select a person to represent that particular site, then the names are submitted to a District
Selection Committee composed of representatives from each site and a member of the
community appointed by the Board of Trustees.  This Committee selects the District's Teacher of
the Year.
 
In the selection of the Classified Employee of the Year, all members from each site, including
Transportation, Warehouse, and the Education Center, nominate a Classified Employee of the
Year from their respective site/department and a site representative.  The site representatives form
the basis of a District Committee for the final selection of the Classified Employee of the Year.

CURRENT CONSIDERATIONS
Tentative calendars (Exhibits) for the selection of Teacher of the Year and Classified Employee of
the Year, call for the organization of the District-wide Selection Committees.  Community members
serving on Employee of the Year Selection Committees would begin reviewing nomination packets
the week of January 11, 2019.  The Governing Board appoints a member for each of these
committees.

IMPACT ON STUDENT ACHIEVEMENT
Research indicates that staff quality has a stronger impact on student achievement than any other
factor. We believe outstanding staff members make all the difference in achieving our goals. 
Honoring excellence and dedication in the work of teaching, learning, leadership, and support for
learning sends a direct message to the community, our staff members, and our students that we
value excellence and expect it of ourselves and of our students.

FINANCIAL IMPLICATIONS
The Employee of the Year District event costs approximately $500.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend selection of two community
members to serve on the Employee of the Year selection committees; one for the Classified
Employee of the Year and one for the Certificated Employee of the Year. 

SUPERINTENDENT'S RECOMMENDATION



Recommend selection.

ATTACHMENTS:
Description Upload Date Type
Certificated 10/24/2018 Exhibit
Classified 10/24/2018 Exhibit



SOUTH BAY UNION SCHOOL DISTRICT 
 

TEACHER OF THE YEAR 
Timeline 

 
2018-19 ACTIVITY 

Oct 22-Oct 26 Schools/Sites select their Site Committee and 
Chairperson (Site Chairperson serves as representative 
when Districtwide Selection Committee meets). 
Please send FORM A TO: Maria Verdugo via  email 
mverdugo@sbusd.org  
 

Oct 31 Sites begin Teacher of the Year selection process. 
 

Nov 16  Teachers nominate Teacher of the Year at their 
site and makes public announcement 

 Site’s Chairperson submits name of site’s 
Teacher of the Year. 
 

Please send FORM B TO: Maria Verdugo via  email 
mverdugo@sbusd.org  
 

Dec 3 Site’s Chairperson completes nomination form (FORM 
C) and submits along with nominee letter, 2 letters of 
recommendation and/or letters of support for 
districtwide consideration.  

Jan 11, 2019 Packets sent to site Committee Chairpersons for review 

Feb 8, 2019 
 

Districtwide Chairpersons Committee, Community 
Representative, and Education Center representative 
meets to make final decision on Districtwide Teacher of 
the Year. 
 

Feb 12, 2019 
 

All Employees of the Year are recognized and the 
Districtwide Teacher of the Year is announced at this 
Board of Trustees event.  
 

(TBA) Districtwide Teacher of the Year receives information 
related to Countywide competition.  
 

 

mailto:mverdugo@sbusd.org
mailto:mverdugo@sbusd.org


SOUTH BAY UNION SCHOOL DISTRICT 
 

CLASSIFIED EMPLOYEE OF THE YEAR 
Timeline 

 
2018-19 ACTIVITY 

Oct 22- Oct 26 
Schools/Sites select their Site Committee and 
Chairperson (Site Chairperson serves as representative 
when Districtwide Selection Committee meets). 
Please send FORM A TO: Maria Verdugo via  email 
mverdugo@sbusd.org  

Oct 31 Sites begin Classified Employee of the Year selection 
process. 
 

Nov  16  Classified employees nominate Classified 
Employee of the Year at their site and makes 
public announcement.  

 Selection Committees submits name of site’s 
Classified Employee of the Year.  
 

Please send FORM B TO: Maria Verdugo via  email 
mverdugo@sbusd.org   

Dec 3 Site’s Chairperson completes nomination form (FORM 
C) and submits along with nominee letter, one letter 
of recommendation and/or letters of support for 
districtwide consideration. 

Jan 11, 2019 Packets sent to site Committee Chairpersons for review 

Feb 8, 2019 Districtwide Chairpersons Committee, Community 
Representative, and Education Center representative 
meets to make final decision on Districtwide Classified 
Employee of the Year. 
 

Feb 12, 2019 
 

All Employees of the Year are recognized and the 
Districtwide Classified Employee of the Year is 
announced at this Board event.  
 

(TBA) Districtwide Classified Employee of the Year receives 
information related to Countywide competition.   
 

 

mailto:mverdugo@sbusd.org


SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

ATTACHMENTS:
Description Upload Date Type
Minutes 10/30/2018 Exhibit



SOUTH BAY UNION SCHOOL DISTRICT 
Imperial Beach, California 

 
MINUTES of the REGULAR 

BOARD MEETING of OCTOBER 18, 2018 
 
 

1. PRELIMINARY – REGULAR BOARD MEETING 

 CALL TO ORDER: By President Ellsworth at 6:00 PM in Burress Auditorium at 601 
Elm Avenue, Imperial Beach, California.  

 ROLL CALL:   Present: Trustees Aguilar, Elliott-Sanders, Ellsworth, and 
Quinones.  Superintendent McNamara and others present: (See Exhibit).   

 PLEDGE OF ALLEGIANCE:  Students Jade Macias and Omar Zurita led the flag 
salute.   
 

2. COMMUNITY, STUDENT, AND STAFF RECOGNITION AND AWARDS 
Assistant Superintendent Kim Phifer introduced the 2018-2019 San Diego County 
Teacher of the Year from Nestor Language Academy, Jose Villegas. 
 

3. SCHOOL REPORTS 

 Principal Jil Palmer presented information on the educational experience at Mendoza 
School, including achievement data, reading assessment results, professional 
development, parent and community engagement, new staff, and upcoming projects. 

 
4. ACCLAMATIONS FROM THE BOARD OF TRUSTEES 

 Trustee Quinones that everyone that improved the Burress Auditorium.  She thanked 
Principals Daily and Griffith for welcoming the Board to their campuses.  She 
recognized Principal Palmer for a great presentation. 

 Trustee Elliott-Sanders described the Celebration of Life for Lupita Avilez and 
thanked all the participants and volunteers. 

 Trustee Aguilar recognized Nestor Language for honoring Lupita Avilez.  She 
congratulated Jose Villegas. 

 Trustee Ellsworth thanked the District for participating in the Great California Shake 
Out earthquake drill.  She also recognized the Facilities and Maintenance staff for 
their work. 

 
5. REPORT OF ACTION TAKEN IN CLOSED SESSION 

None. 
 

6. CHANGES TO THE AGENDA 
None. 
 

7. APPROVAL OF MEETING AGENDA 
 
Motion by Trustee Elliott-Sanders, Second by Trustee Aguilar to approve the October 
18, 2018 Board Meeting agenda as posted.  Vote on Motion: Ayes-Trustees Aguilar, 
Elliott-Sanders, Ellsworth and Quinones; Noes-None; Abstain-None; Absent-None. 
Motion Carried. 

 
 



8. COMMUNICATIONS TO THE BOARD OF TRUSTEES 

 Pamela Reichert-Montiel announced the upcoming DELAC meeting, which will 
include parent workshops. 

 Pamela Reichert-Montiel reported on the recent Reachout Center Coordinating 
Council meeting, which included parent engagement training for Community 
Volunteer Coordinators.  She announced the upcoming Resource Fair on November 
1. 

 Katie McNamara introduced Beth Gillen and Mary Doyle, who are running for the 
South Bay School Board. She announced that Assistant Superintendent Cindy 
Wagner and Principals Oser, Herbst-Loehr, and Trautman are attending workshops 
at Teacher’s College in New York.  She thanked Principal Palmer and the Mendoza 
team for a great presentation.  She described her attendance at several recent 
conferences including the National Association of School Superintendents, the 
League of Innovative Schools, and the Equity Symposium.  She reviewed the Active 
Shooter Drill, which took place at Imperial Beach Charter School on October 5.  She 
thanked the San Diego County Sheriff’s Department, the Imperial Beach Fire 
Department, the volunteers, and all the participants.   

 
9. PUBLIC COMMENTS ON NON-AGENDA ITEMS 

None. 
 

10. DISCUSSION/ACTION ITEMS 

 Governance Documents - First and Final Reading  
Superintendent McNamara presented the governance documents and suggested 
revisions to BP 5113.12, BP 6170.1, and AR 1330.  Following discussion the 
revisions were approved.  Trustee Quinones asked whether or not grills and propane 
tanks are allowed on sites through Facility Use applications.  Superintendent 
McNamara will research this question.  Discussion concluded and Superintendent 
McNamara requested approval for First and Final Reading. 
 
Motion by Trustee Aguilar, Second by Trustee Elliott-Sanders to approve the 
governance documents for First and Final Reading as amended.  Vote on Motion: 
Ayes-Trustees Aguilar, Elliott-Sanders, Ellsworth and Quinones; Noes-None; 
Abstain-None; Absent-None. Motion Carried. 
 

 Extended School Year Waiver  
Director Bruce Cochrane requested a Public Hearing and approval of the Extended 
School Year Waiver. 
 
Public Hearing called to order at 6:58 PM.  There being no public comments, the 
Public Hearing was adjourned at 6:59 PM. 
 
Motion by Trustee Quinones, Second by Trustee Aguilar to approve shortening the 
number of Extended School Year days from 20 to 15.  Vote on Motion: Ayes-
Trustees Aguilar, Elliott-Sanders, Ellsworth and Quinones; Noes-None; Abstain-
None; Absent-None. Motion Carried. 
 
 
 
 
 



 Annual Audit Report for Fiscal Year 2017-18  
Director Bradley Wilkinson introduced Brian Hadley from Wilkinson, Hadley, King & 
Company LLP.  Mr. Hadley discussed the District’s Audit Report.  Director Bradley 
Wilkinson requested acceptance of the District's Annual Audit Report for fiscal year 
2017-18. 

 
Motion by Trustee Elliott-Sanders, Second by Trustee Aguilar to accept the 
District’s Annual Audit Report for fiscal year 2017-18.  Vote on Motion: Ayes-
Trustees Aguilar, Elliott-Sanders, Ellsworth and Quinones; Noes-None; Abstain-
None; Absent-None. Motion Carried. 
 

11. CONSENT CALENDAR 
 

Motion by Trustee Quinones, Second by Trustee Aguilar to approve/ratify/accept/adopt 
all items on the Consent Calendar as posted and listed below.  Vote on Motion: Ayes-
Trustees Aguilar, Elliott-Sanders, Ellsworth and Quinones; Noes-None; Absent-None.  
Motion Carried. 

 

 Minutes of the Regular Board Meeting on September 13, 2018. 

 The Purchase Orders listed on Purchase Order Report 4. 

 The school district warrants and checks as listed.  

 The Certificated and Classified Activity Lists. 
 

12. COMMUNICATION FROM BOARD OF TRUSTEES 

 Trustee Aguilar thanked the audience for attending the meeting. 

 Trustee thanked President Ellsworth for a great meeting.  She described the recent 
Imperial Beach City Council meeting and their re-districting project.  She announced 
that she joined the Imperial Beach Charter School PTA. 

 Trustee Elliott-Sanders discussed the Elected Officials Reception, the plans to 
convert the area into an event center, and her conversation with Todd Gloria.  She 
also described a campaign information meeting she attended. 
 

13. ADJOURNMENT 
The Regular Board Meeting was adjourned at 7:11 PM. 

 
 
SUBMITTED BY:      APPROVED BY: 
 
 
_____________________________________  ________________________________ 
Katie McNamara, District Superintendent/Date  Elvia Aguilar, Clerk/Date 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Board of Trustees
FROM: Katie McNamara, Ed.D., District Superintendent
SUBJECT: Contract for Marketing Campaign

BACKGROUND INFORMATION
In 2017 and 2018, the District contracted with Target River to conduct marketing and student
enrollment campaigns.  The campaigns included enhancing South Bay's online presence,
advertising, re-branding, and direct and electronic mailings.

CURRENT CONSIDERATIONS
The attached contract (Exhibit) is for a five month marketing campaign, which will run from January
through May 2019. The goals for this campaign include strengthening the reputation of the District,
creating community advocates, increasing enrollment, and highlighting special programs and
initiatives.  The tactics will include video advertising, social media ads, press releases, billboards,
yard signs, and flyers.  At the conclusion of the campaign, the District will receive a report on the
number of impressions, site visitors, calls, and email leads.

IMPACT ON STUDENT ACHIEVEMENT
Increasing student enrollment and enhancing the image of the District are important components of
both short and long-term growth, which enables new programs and teaching and learning initiatives.

FINANCIAL IMPLICATIONS
If approved, the branding campaign cost will not exceed $46,350.

SUPERINTENDENT'S RECOMMENDATION
It is respectfully requested that the Board of Trustees approve the contract with Target River for
the 2019 marketing campaign.

ATTACHMENTS:
Description Upload Date Type
Contract 10/31/2018 Exhibit



 

South Bay Union School District 
We are excited to present a targeted marketing campaign to SBUSD. 
Below is the outlined plan to reach the community, utilizing marketing 
targeted marketing channels, to deliver relevant content that compels 
them to consider enrolling their child(ren) in a South Bay Union 
school.  

 

Recommended Marketing Tactics: 
● Who we recommend targeting 

○ Residents within the community 
○ Zip codes served by South Bay Union schools 

 
● How we recommend reaching them 

○ YouTube (video impressions and views of promotional video) 
○ Display Ads (commonly referred to as banner ads) 
○ Search Ads 
○ Retargeting Ads  
○ Facebook 
○ Instagram 
○ Yard Signs 
○ Window Clings 
○ Pandora  
○ Search Engine Optimization 
○ Outdoor (Billboard/Bulletins) 
○ Landing Page 

 
● What we suggest the content to be 

○ Promote quality of staffing, facilities, programs, and locations 
○ Promote Pre-School programs 
○ Promote PreK/TK and Kindergarten programs 
○ Promote unique programs and accolades 

 
● Campaign timing and expenses 

○ Campaign to run January, 2019 through May, 2019 
○ Campaign to deliver a minimum of #5,000,000 impressions 
○ Campaign cost is $46,350 
○ Campaign cost includes all ad design, production, media planning, media 

monitoring, and monthly reporting 
● Implementation 

○ Target River will provide a campaign set up form to be completed by the 
District. 

○ Once form is received, Target River will produce ad elements and submit to 
District for review and approval 

○ Target River will deliver a timeline to District outline timing of messaging 
 

 



 

 
Terms 
All ad copy to be reviewed and approved by authorized individual from client and client 
shall be responsible for the accuracy of all ads published.  No warranty is expressed or 
implied. Campaign payments to be received as follows: initial payment of $9,270 due by 
January 1, 2019.  Remaining payments of $9,270 due by February 1, March 1, April 1, and May 
1 of 2019.  No cancellation once insertion order is executed. 
. 
 
_____________________________ ______________________________ 
Print Name Signature 
 
_____________________________ ______________________________ 
Title at South Bay Union School District Date 
 
 
 
_____________________________ ______________________________ 
Print Name Signature 
 
_____________________________ ______________________________ 
Title at Target River Date 

 

 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Cindy Wagner, Assistant Superintendent, Educational Leadership
SUBJECT: Williams Uniform Complaint Procedures Reporting

BACKGROUND INFORMATION
This report is provided as another component of the Williams Settlement requirements. Each
quarter the District is required to complete a Uniform Complaint Procedure report with the number
(if any) of complaints received, number of complaints resolved, and the number of complaints
unresolved in the following areas: Instructional Materials, Facilities, and Teacher Vacancy and
Misassignments.

CURRENT CONSIDERATIONS
The Educational Services Department completes this report each quarter online. We are pleased
to report that during Quarter 1: July to September 2018, the District did not receive any complaints
which met the requirements of the Williams Settlement reporting.

IMPACT ON STUDENT ACHIEVEMENT
Sufficient instructional materials, safe facilities, and proper teacher assignments are all necessary
elements in assuring increased student achievement. 

FINANCIAL IMPLICATIONS
There are no financial implications to this item.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend acceptance of the Williams
Uniform Complaint Procedures Report for the 1st Quarter.

SUPERINTENDENT'S RECOMMENDATION
Recommend acceptance.

ATTACHMENTS:
Description Upload Date Type
No Attachments Available



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: David Sheppard, Director, VIP Village Preschool
SUBJECT: Resolution 18-052

BACKGROUND INFORMATION
South Bay has a contract with the California Department of Education to provide a Preschool
program to students whose families meet the low income guidelines established by the State.  The
programs are located at the VIP Village, Nicoloff School, and Imperial Beach Charter School
(West Campus). We serve 416 Preschool-age children in 16 classes.  Under the terms of the
amended 2018-2019 Contract, the District will receive an increase of $95,455. The total Maximum
Reimbursable Amount of the contract is now $1,999,241 for 180 contracted days. 

CURRENT CONSIDERATIONS
In order to receive the additional funds for the State Preschool Program, it is necessary to enter
into a local agreement (Exhibit) with the California Department of Education, Child Development
Division.
 
A resolution (Exhibit) is also necessary to authorize approval for the District to enter into an
amended agreement with the California Department of Education for Child Development Services
for 2018-2019.

IMPACT ON STUDENT ACHIEVEMENT
Research clearly indicates that students who attend Preschool enter Kindergarten with greater
established academic and social emotional foundations.

FINANCIAL IMPLICATIONS
Under the terms of the 2018-2019 contract, the District will now receive a Maximum Reimbursable
Amount of $1,999,241 in lieu of the previous amount of $1,903,786 to be used for funding of
Preschool services.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend adoption of Resolution 18-052 to
enter into an amended local agreement with the California Department of Education for Child
Development Service for the 2018-2019 school year.

SUPERINTENDENT'S RECOMMENDATION
Recommend adoption.

ATTACHMENTS:
Description Upload Date Type
Local Agreement 10/29/2018 Exhibit
Resolution 10/29/2018 Exhibit





SOUTH BAY UNION SCHOOL DISTRICT 
Imperial Beach, California 

 
RESOLUTION 18-052 

 
This resolution must be adopted in order to certify the approval of the Governing Board 
to enter into this transaction with the California Department of Education for the purpose 
of providing child care and development services and to authorize the designated 
personnel to sign contract documents for Fiscal Year 2018/19. 

 
RESOLUTION 18-052 

 
BE IT RESOLVED that the Governing Board of the South Bay Union School District 
authorizes entering into local agreement number/s CSPP-8472 and that the persons 
listed below are authorized to sign the transaction for the Governing Board: 
 

NAME   TITLE     SIGNATURE 
 

Katie McNamara, Ed.D. District Superintendent  _____________________ 
 
Janea Marking  Assistant Superintendent             _____________________ 

Business Services 
 
David Sheppard  Program Director   _____________________ 
 
 
PASSED AND ADOPTED THIS 8th day of November 2018, by the Governing Board of 
the South Bay Union School District of San Diego County, California. 
 
I, Elvia Aguilar, Clerk of the Governing Board, South Bay Union School District of San 
Diego County, California, certify that the foregoing is a full, true and correct copy of the 
resolution adopted by the said Board of Trustees at the November 8, 2018 meeting 
thereof held at a regular public place of meeting and the resolution is on file in the office 
of said Board. 
 
 
 
____________________________________  ________________________ 
Elvia Aguilar, Clerk of the Board                                   November 8, 2018 
 
 
 
 



SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Sara Mosburg, Director, Child Nutrition/Purchasing/Warehouse
SUBJECT: Purchase Order Report 5

BACKGROUND INFORMATION
Pursuant to Education Code 17605, the Governing Board may delegate to any officer or employee
of the District the authority to purchase supplies, materials, apparatus, equipment, and services.  All
transactions entered into by the officer or employee shall be reviewed by the Governing Board
every 60 days. At South Bay, the Purchasing Department edits, processes, and approves all
District purchase orders. Then we consolidate a list of all orders processed monthly. This is our
presentation to the Board for authorization of payment.

CURRENT CONSIDERATIONS
Purchase Order Report 5 for 2018-19 (Exhibits) contains a listing of Purchase Orders,
encumbered from October 10, 2018 to October 30, 2018, for approval and ratification at this time.

IMPACT ON STUDENT ACHIEVEMENT
The employees at South Bay Union School District purchase materials, supplies, food, equipment,
and services for the students, which help to contribute to student achievement.

FINANCIAL IMPLICATIONS
The total amount for Purchase Order Report 5 is $446,886.28, coming from the General, Charter
Language Academy, Charter Imperial Beach, Child Development, Cafeteria, and Deferred
Maintenance Funds.

RECOMMENDATION
It is respectfully requested that the Superintendent recommend approval/ratification of the
Purchase Orders listed on Purchase Order Report 5.

SUPERINTENDENT'S RECOMMENDATION
Recommend approval/ratification.

ATTACHMENTS:
Description Upload Date Type
Exhibit 1 10/30/2018 Exhibit
Exhibit 2 10/30/2018 Exhibit



0100 General Fund 292,838.88
0901 Charter Language Academy 10,648.02
0902 Charter Imperial Beach 10,244.07
1200 Child Development Fund 1206 6,049.74
1300 Cafeteria 125,955.57
1400 Deferred Maintenance 1,150.00

End of Report
Total Amount 446,886.28

South Bay Union School District
PO Board Report Fund Totals
Fiscal Year:   2018-2019

10/10/2018From Date: 10/30/2018To Date: $1.00Threshold
Fund Description Amount

Printed: 10/30/2018 2:12:20 PM rptAPPOBoardReportFundTotalsReport: 2018.3.10 Page: 1



1951351 961.58JONES SCHOOL SUPPLY CO ATTENDANCE INCENTIVE SUPPLIES MENDOZA SCHOOL
1951352 68.25WAXIE CUSTODIAL SUPPLIES ONEONTA SCHOOL
1951353 258.56OFFICE DEPOT CLASSROOM FURNITURE CENTRAL SCHOOL
1951354 84.05OFFICE DEPOT INSTRUCTIONAL SUPPLIES BERRY SCHOOL
1951355 400.78ARENSON OFFICE FURNITURE FILE CABINET - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951356 284.46SUPPLY MASTER, INC PRINTER - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951357 21.77STAPLES OFFICE SUPPLIES CENTRAL SCHOOL
1951358 1,077.07AMAZON CAPITAL SERVICES, INC. REPAIR SUPPLIES TECHNOLOGY SERVICES
1951359 295.60AMAZON CAPITAL SERVICES, INC. LAPTOP CASES FACILITIES
1951360 269.36ACADEMIC SUPPLIER TONER- CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951361 49.56OFFICE DEPOT ART SUPPLIES PENCE SCHOOL
1951362 8,781.69DION INTL TRUCK SERVICE BUS REPAIR TRANSPORTATION
1951363 649.29SOUTHWEST SCHOOL SUPPLY ART SUPPLIES SUNNYSLOPE SCHOOL
1951364 182.16ASBURY ENVIRONMENTAL SERVICE HAZARDOUS WASTE REMOVAL TRANSPORTATION
1951365 246.50NIMCO INC SUPPLIES FOR RED RIBBON WEEK CENTRAL SCHOOL
1951366 278.86AMAZON CAPITAL SERVICES, INC. INSTRUCTIONAL SUPPLIES SPECIAL EDUCATION
1951367 104.33AMAZON CAPITAL SERVICES, INC. CLASSROOM SUPPLIES CENTRAL SCHOOL
1951368 34.96AMAZON CAPITAL SERVICES, INC. BOOK STUDENT SUPPORT & ACCOUNTABILITY
1951369 667.00JUNIOR ACHIEVEMENT STUDENT ADMISSION TO BIZ TOWN BAYSIDE
1951370 150.00LAMB'S PLAYER'S THEATRE ASSEMBLY CENTRAL
1951371 96.98FOLLETT SCHOOL SOLUTIONS, INC LIBRARY SUPPLIES CENTRAL
1951372 5,101.00DFS FLOORING LP FLOORING AT BAYSIDE FACILITIES
1951373 2,670.00ARBOR WEST TREE SURGEONS INC. TREE SERVICE AT ONEONTA FACILITIES
1951374 72,000.00K12 INSIGHT LLC LETS TALK SOLUTIONS STUDENT SUPPORT & ACCOUNTABILITY
1951375 3,685.78PROMOW INC MOWER FACILITIES

South Bay Union School District
PO Board Report Over Threshold
Fiscal Year:   2018-2019

10/10/2018From Date: 10/30/2018To Date: $1.00Threshold
PO Number AmountVendor Description For

Printed: 10/30/2018 2:12:20 PM rptAPPOBoardReportReport: 2018.3.10 Page: 1



1951376 2,696.99MIRAMAR BOBCAT INC EQUIPMENT FACILITIES
1951377 5,000.00TERRA BELLA NURSERY MATERIALS FOR BERRY FIELD FACILITIES
1951378 878.49VIRCO MFG, INC STUDENT CHAIRS SPECIAL EDUCATION
1951379 1,334.54PEARSON ASSESSMENTS TESTING MATERIALS SPECIAL EDUCATION
1951380 1,150.00WESTERN ENVIRON/SAFETY

TECHNOLOGIES
ASBESTOS INSPECTION AT IBW FACILITIES

1951381 5,208.64COMMITTEE FOR CHILDREN INSTRUCTIONAL MATERIALS CENTRAL
1951382 1,000.00IMPERIAL SPRINKLER SUPPLY, INC. SPRINKLER SUPPLIES FOR BERRY FIELD FACILITIES
1951383 3,111.41I LOVE TO READ IN SPANISH LLC INSTRUCTIONAL MATERIALS - CHARTER LANGUAGE

ACADEMY FUND
STUDENT SUPPORT & ACCOUNTABILITY

1951384 26.88BRAILLE SUPERSTORE INSTRUCTIONAL MATERIALS SPECIAL EDUCATION
1951385 360.21VIRCO MFG, INC STUDENT CHAIRS SPECIAL EDUCATION
1951386 504.95THERAPY SHOPPE STUDENT SUPPLIES SPECIAL EDUCATION
1951387 62.77FUN AND FUNCTION STUDENT SUPPLIES SPECIAL EDUCATION
1951388 1,518.00PATHWAY COMMUNICATIONS LTD PROJECTOR - CHARTER LANGUAGE ACADEMY FUND NESTOR
1951389 2,843.37THE GLASS COMPANY INC WINDOW REPAIRS AT CENTRAL FACILITIES
1951390 1,250.00ALL ACCESS TREE CARE TREE SERVICE AT VIP FACILITIES
1951391 685.00INTRADATA, INC. READ-N-QUIZ SOFTWARE NICOLOFF
1951392 330.43WILLYS ELECTRONIC SUPPLY STOCK REPLACEMENT STORES
1951393 125.00***TRAVEL REQUEST TRAVEL REQUEST BAYSIDE SCHOOL
1951394 1.00***TRAVEL REQUEST TRAVEL REQUEST

 
FACILITIES

1951395 863.29***TRAVEL REQUEST TRAVEL REQUEST- CHILD DEVELOPMENT FUND VIP PRESCHOOL
1951396 82.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- TEACHER-

PROFESSIONAL DEVELOPMENT MEETING 
PENCE SCHOOL

1951397 142.50***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- CLERICAL- ASSIST WITH
PERFECT ATTENDANCE PARENT NOTIFICATION
LETTERS

ONEONTA SCHOOL
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1951398 5,998.61***PERSONNEL REQUEST ADDITIONAL TIME REQUEST - MULTIPLE POSITIONS-
EXTRA HELP 
 

FACILITIES

1951399 87.50***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- BILIGUAL LIASON- LAS
TRAINING

STUDENT SUPPORT & ACCOUNTABILITY

1951400 181.02***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- CLERICAL- SET UP &
SCHEDULE SST MEETINGS - CHARTER IMPERIAL
BEACH FUND 

IMPERIAL BEACH CHARTER SCHOOL

1951401 7,492.75***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- VAPA/STEM TEACHER-
VAPA/STEM PLANNING 

STUDENT SUPPORT & ACCOUNTABILITY

1951402 1,200.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- IMRT- FINISHING CL
BOOKS - CHARTER LANGUAGE ACADEMY FUND 

NESTOR LANGUAGE ACADEMY

1951403 630.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- INSTRUCTIONAL AIDE-
SPECIAL EDUCATION FILES /IPADS

SPECIAL EDUCATION

1951404 156.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- CERTIFICATED- MAP
TRAINING

SPECIAL EDUCATION

1951405 294.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- INSTRUCTIONAL AIDES-
EXTRA HOURS FOR MTG AND TRAINING

SPECIAL EDUCATION

1951406 165.00***PERSONNEL REQUEST RELEASE REQUEST- ROVING SUB FOR SST MEETINGS
ALL DAY

PENCE SCHOOL

1951407 328.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- TEACHER- AFTER
SCHOOL TUTORING FOR AT RISK TITLE 1 STUDENTS -
CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951408 332.50***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- INSTRUCTIONAL AIDE-
SUPPORT W/ INSTRUCTIONAL AIDE IN CLASSROOM

CENTRAL SCHOOL

1951409 1,850.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- CUSTODIAN- OT HOURS
PER FACILITY USE PERMIT/S

BUSINESS SERVICES

1951410 492.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- TEACHER- PLANNING FOR
UNIT OF STUDIES - CHARTER LANGUAGE ACADEMY
FUND

NESTOR LANGUAGE ACADEMY

1951411 4,212.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- PRESCHOOL
INSTRUCTIONAL ASSISTANT- PROFESSIONAL
DEVELOPMENT TO MEET QPI/SDCOE REQUIREMENT
CHILD DEVELOPMENT FUND

VIP PRESCHOOL

1951412 315.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- TECH SUPPORT-
SUPPORT FOR PUBLIC MEETINGS 

SUPERINTENDENT
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1951413 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST- CHARTER IMPERIAL BEACH
FUND

IMPERIAL BEACH CHARTER SCHOOL

1951414 250.00***FIELD TRIP REQUEST FIELD TRIP REQUEST STUDENT SUPPORT & ACCOUNTABILITY
1951415 255.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER IMPERIAL BEACH

FUND
IMPERIAL BEACH CHARTER SCHOOL

1951416 255.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER IMPERIAL BEACH
FUND

IMPERIAL BEACH CHARTER SCHOOL

1951417 255.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER IMPERIAL BEACH
FUND

IMPERIAL BEACH CHARTER SCHOOL

1951418 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST BAYSIDE SCHOOL
1951419 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
1951420 361.00***FIELD TRIP REQUEST FIELD TRIP REQUEST BAYSIDE SCHOOL
1951421 361.00***FIELD TRIP REQUEST FIELD TRIP REQUEST BAYSIDE SCHOOL
1951422 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST BAYSIDE SCHOOL
1951423 668.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
1951424 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER IMPERIAL BEACH

FUND
IMPERIAL BEACH CHARTER SCHOOL

1951425 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER IMPERIAL BEACH
FUND

IMPERIAL BEACH CHARTER SCHOOL

1951426 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
1951427 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST- CHARTER LANGUAGE ACADEMY

FUND
NESTOR LANGUAGE ACADEMY

1951428 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
1951429 616.00***FIELD TRIP REQUEST FIELD TRIP REQUEST- CHARTER LANGUAGE ACADEMY

FUND
NESTOR LANGUAGE ACADEMY

1951430 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER LANGUAGE ACADEMY
FUND

NESTOR LANGUAGE ACADEMY

1951431 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
1951432 456.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
1951433 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST PENCE SCHOOL
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1951434 175.00***FIELD TRIP REQUEST FIELD TRIP REQUEST EMORY SCHOOL
1951435 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER LANGUAGE ACADEMY

FUND 
NESTOR LANGUAGE ACADEMY

1951436 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST EMORY SCHOOL
1951437 175.00***FIELD TRIP REQUEST FIELD TRIP REQUEST EMORY SCHOOL
1951438 402.00***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER IMPERIAL BEACH

FUND
IMPERIAL BEACH CHARTER SCHOOL

1951439 495.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PLANNING FOR STRATEGIES FOR
AT RISK STUDENTS 

CENTRAL SCHOOL

1951440 330.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PLANNING FOR STRATEGIES FOR
AT RISK STUDENTS 

CENTRAL SCHOOL

1951441 330.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PLANNING FOR STRATEGIES FOR
AT RISK STUDENTS 

CENTRAL SCHOOL

1951442 82.50***RELEASE REQUEST (P-30) RELEASE REQUEST- ATTEND CONFERENCE CENTRAL SCHOOL
1951443 660.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PROFESSIONAL DEVELOPMENT

ROUNDS
CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951444 330.00***RELEASE REQUEST (P-30) RELEASE REQUEST- ANCHOR4LIFE PROFESSIONAL
DEVELOPMENT - CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951445 165.00***RELEASE REQUEST (P-30) RELEASE REQUEST- SST'S - CHARTER IMPERIAL
BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951446 660.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PROFESSIONAL DEVELOPMENT
ROUNDS
CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951447 660.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PROFESSIONAL DEVELOPMENT
ROUNDS
CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951448 165.00***RELEASE REQUEST (P-30) RELEASE REQUEST- CAMP COMP BAYSIDE SCHOOL
1951449 8,250.00***RELEASE REQUEST (P-30) RELEASE REQUEST- MATH LABSITE OCTOBER STUDENT SUPPORT & ACCOUNTABILITY
1951450 492.00***RELEASE REQUEST (P-30) RELEASE REQUEST- NEU CONVENTION

PRESENTATION PLANNING
PENCE SCHOOL

1951451 92.52AMAZON CAPITAL SERVICES, INC. OFFICE SUPPLIES BAYSIDE SCHOOL
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1951452 63.89AMAZON CAPITAL SERVICES, INC. BOOK - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951453 53.31AMAZON CAPITAL SERVICES, INC. BOOKS - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951454 13.59AMAZON CAPITAL SERVICES, INC. BOOK STUDENT SUPPORT & ACCOUNTABILITY
1951455 165.87AMAZON CAPITAL SERVICES, INC. OFFICE SUPPLIES FISCAL SERVICES
1951456 797.12SOUTHWEST SCHOOL SUPPLY ART SUPPLIES EMORY SCHOOL
1951457 86.36MISSION JANITORIAL SUPPLIES CUSTODIAL SUPPLIES - CHARTER LANGUAGE

ACADEMY FUND
NESTOR LANGUAGE ACADEMY

1951458 73.40WAXIE CUSTODIAL SUPPLIES - CHARTER LANGUAGE
ACADEMY FUND

NESTOR LANGUAGE ACADEMY

1951459 100.35MISSION JANITORIAL SUPPLIES CUSTODIAL SUPPLIES - CHILD DEVELOPMENT FUND VIP PRESCHOOL
1951460 551.66OFFICE DEPOT INSTRUCTIONAL SUPPLIES SUNNYSLOPE SCHOOL
1951461 87.37OFFICE DEPOT OFFICE SUPPLIES BAYSIDE SCHOOL
1951462 49.13WAXIE CUSTODIAL SUPPLIES - CHARTER IMPERIAL BEACH

FUND 
IMPERIAL BEACH CHARTER SCHOOL

1951463 53.27STAPLES OFFICE SUPPLIES - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951464 63.33TEACHERS PAY TEACHERS INSTRUCTIONAL MATERIALS - CHARTER IMPERIAL

BEACH FUND
IMPERIAL BEACH

1951465 2,811.09MISSION JANITORIAL SUPPLIES STOCK REPLACEMENT STORES
1951466 1,329.07WAXIE STOCK REPLACEMENT STORES
1951467 2,972.43OFFICE DEPOT STOCK REPLACEMENT STORES
1951468 180.76SCHOOL SPECIALTY STOCK REPLACEMENT STORES
1951469 422.40ACADEMIC SUPPLIER STOCK REPLACEMENT STORES
1951470 250.00SAN DIEGO COUNTY SUPT OF SCHOOLS CONFERENCE STUDENT SUPPORT & ACCOUNTABILITY
1951471 50.00SAN DIEGO COUNTY SUPT OF SCHOOLS CONFERENCE ONEONTA
1951472 175.00SAN DIEGO COUNTY SUPT OF SCHOOLS CONFERENCE- CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH
1951473 180.00SAN DIEGO COUNTY SUPT OF SCHOOLS CONFERENCE STUDENT SUPPORT & ACCOUNTABILITY
1951474 300.00SAN DIEGO COUNTY SUPT OF SCHOOLS CONFERENCE STUDENT SUPPORT & ACCOUNTABILITY
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1951475 99.85SAN DIEGO COUNTY SUPT OF SCHOOLS ENVELOPES PENCE SCHOOL
1951476 289.85LAKESHORE LEARNING MATERIALS PE CART - CHARTER LANGUAGE ACADEMY FUND NESTOR
1951477 3,363.84SCHOLASTIC INC-MAGAZINES MAGAZINE SUBSCRIPTION BERRY
1951478 95.00UNITED PARCEL SERVICE (UPS) FREIGHT CHARGES - CHARTER LANGUAGE ACADEMY

FUND
STUDENT SUPPORT & ACCOUNTIBILITY

1951479 840.00SOREN BENNICK PRODUCTIONS ASSEMBLY BAYSIDE
1951480 18,829.003 BLIND MICE WINDOW COVERINGS, INC. SHADES AT NICOLOFF, BERRY & PENCE FACILITIES
1951481 625.003SCREENS.COM ASSEMBLY - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH
1951482 4,715.64SOUTHWEST SCHOOL SUPPLY STOCK REPLACEMENT STORES
1951483 33.14CALIF STAMP COMPANY CUSTOM STAMPS BAYSIDE
1951484 43.10HANDY METAL MART BACKPACK MATERIALS BERRY
1951485 51.72HOME DEPOT BACKPACK MATERIALS BERRY
1951486 1,085.13POSITIVE PROMOTIONS INCENTIVES ONEONTA SCHOOL
1951487 5,000.00TRANE US CO REPAIR PARTS FACILITIES
1951488 984.54FIREHAWK FIRE EXTINGUISHERS FACILITIES
1951489 350.00FOLLETT SCHOOL SOLUTIONS, INC LIBRARY BOOKS CENTRAL
1951490 359.41SCHOOL OUTFITTERS EASEL BAYSIDE
1951491 6,207.23KEENAN & ASSOCIATES

ADMINISTRATORS
INSURANCE BUSINESS SERVICES

1951492 616.20***PURCHASING CARD PURCHASING CARD REIMBURSEMENT SPECIAL EDUCATION
1951493 814.17***PURCHASING CARD PURCHASING CARD REIMBURSEMENT FISCAL SERVICES
1951494 139.22STAPLES OFFICE SUPPLIES PURCHASING
1951495 28.00***TRAVEL REQUEST TRAVEL REQUEST ONEONTA SCHOOL
1951496 156.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- CERTIFICATED- MAP

TRAINING
SPECIAL EDUCATION
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1951497 96.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- NOONTIME SUPERVISOR-
TRAINING DURING FALL BREAK
CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951498 80.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- NOONTIME SUPERVISOR-
TRAINING FOR NTS - CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951499 228.00***FIELD TRIP REQUEST FIELD TRIP REQUEST ONEONTA SCHOOL
1951500 160.00***RELEASE REQUEST (P-30) RELEASE REQUEST- SSP CENTRAL SCHOOL
1951501 742.50***RELEASE REQUEST (P-30) RELEASE REQUEST- GRADE LEVEL RELEASE MENDOZA SCHOOL
1951502 82.50***RELEASE REQUEST (P-30) RELEASE REQUEST- TEACHER TO ATTEND

ELAC/DELAC MEETINGS
ONEONTA SCHOOL

1951503 165.00***RELEASE REQUEST (P-30) RELEASE REQUEST- SST
CHARTER IMPERIAL BEACH FUND 

IMPERIAL BEACH CHARTER SCHOOL

1951504 159.00***RELEASE REQUEST (P-30) RELEASE REQUEST- PROFESSIONAL DEVELOPMENT -
CHARTER LANGUAGE ACADEMY FUND 

NESTOR LANGUAGE ACADEMY FUND

1951505 495.00***RELEASE REQUEST (P-30) RELEASE REQUEST- 8TH ANNUAL NEU CONVENTION IN
LAS VEGAS

PENCE SCHOOL

1951506 82.50***RELEASE REQUEST (P-30) RELEASE REQUEST- FALL CARNIVAL SET UP MENDOZA SCHOOL
1951507 83.00***RELEASE REQUEST (P-30) RELEASE REQUEST- TEACHER

CHARTER IMPERIAL BEACH FUND
IMPERIAL BEACH CHARTER SCHOOL

1951508 165.00***RELEASE REQUEST (P-30) RELEASE REQUEST- TEACHER
CHARTER IMPERIAL BEACH FUND

IMPERIAL BEACH CHARTER SCHOOL

1951509 178.95SAN DIEGO COUNTY SUPT OF SCHOOLS ENVELOPES FISCAL SERVICES
1951510 21.01IB TROPHIES & AWARDS NAMEPLATES CENTRAL
1951511 1,374.50FRANKLIN COVEY PRODUCTS INSTRUCTIONAL MATERIALS ONEONTA
1951512 399.80IDENT-A-KID SERVICES OF AMERICA STOCK REPLACEMENT STORES
1951513 749.00MYSTERY SCIENCE INC. MYSTERY SCIENCE LICENSE CENTRAL
1951514 88.48BARNES & NOBLE (OTAY RANCH) BOOKS STUDENT SUPPORT & ACCOUNTABILITY
1951515 31.78BARNES & NOBLE (OTAY RANCH) BOOKS STUDENT SUPPORT & ACCOUNTABILTY
1951516 635.85HEINEMANN PUBLISHING INSTRUCTIONAL MATERIALS - CHARTER LANGUAGE

ACADEMY FUND
IMPERIAL BEACH
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1951517 499.00COMMITTEE FOR CHILDREN YETI SOFTWARE BERRY
1951518 989.15COMMITTEE FOR CHILDREN INSTRUCTIONAL MATERIALS EMORY
1951519 95.02STAPLES OFFICE SUPPLIES STUDENT SUPPORT & ACCOUNTABILITY
1951520 40.00CASBO- SD/IMP WORKSHOP BUSINESS SERVICES
1951521 51.05OFFICE DEPOT OFFICE SUPPLIES SUNNYSLOPE SCHOOL
1951522 958.19***TRAVEL REQUEST TRAVEL REQUEST BUSINESS SERVICES
1951523 63.24REVOLVING CASH FUND PETTY CASH REIMBURSEMENT SUNNYSLOPE SCHOOL
1951524 41.80REVOLVING CASH FUND PETTY CASH RIMEBURSEMENT SUNNYSLOPE SCHOOL
1951525 15.72REVOLVING CASH FUND PETTY CASH REIMBURSEMENT - CHARTER LANGUAGE

ACADEMY FUND
NESTOR LANGUAGE ACADEMY

1951526 70.58REVOLVING CASH FUND PETTY CASH REIMBURSEMENT PURCHASING
1951527 159.00***RELEASE REQUEST (P-30) RELEASE REQUEST- ASSESSMENTS FOR AT-RISK

STUDENTS
MENDOZA SCHOOL

1951528 82.50***RELEASE REQUEST (P-30) RELEASE REQUEST- ELAC PREPPING PENCE SCHOOL
1951529 874.10***PURCHASING CARD PURCHASING CARD REIMBURSEMENT - CHILD

DEVELOPMENT FUND
VIP PRESCHOOL

1951530 1,787.60***PURCHASING CARD PURCHASING CARD REIMBURSEMENT NICOLOFF SCHOOL
1951531 49.00***PURCHASING CARD PURCHASING CARD REIMBURSEMENT STUDENT SUPPORT & ACCOUNTABILITY
1951532 4,403.13***PURCHASING CARD PURCHASING CARD REIMBURSEMENT STUDENT SUPPORT & ACCOUNTABILITY
1951533 5.45***PURCHASING CARD PURCHASING CARD REIMBURSEMENT HUMAN RESOURCES
1951534 254.00***PURCHASING CARD PURCHASING CARD REIMBURSEMENT HUMAN RESOURCES
1951535 995.31***PURCHASING CARD PURCHASING CARD REIMBURSEMENT SUPERINTENDENT
1951536 18.61***PURCHASING CARD PURCHASING CARD REIMBURSEMENT OFFICE DEPOT
1951537 415.41***PURCHASING CARD PURCHASING CARD REIMBURSEMENT TRANSPORTATION
1951538 91.75***PURCHASING CARD PURCHASING CARD REIMBURSEMENT - CHARTER

LANGUAGE ACADEMY FUND
NESTOR LANGUAGE ACADEMY

1951539 287.00***PURCHASING CARD PURCHASING CARD REIMBURSEMENT FACILITIES
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1951540 20.98***PURCHASING CARD PURCHASING CARD REIMBURSEMENT FACILITIES
1951541 493.08***PURCHASING CARD PURCHASING CARD REIMBURSEMENT FACILITIES
1951542 152.24***PURCHASING CARD PURCHASING CARD REIMBURSEMENT STUDENT SUPPORT & ACCOUNTABILITY
1951543 1,002.94***PURCHASING CARD PURCHASING CARD REIMBURSEMENT BUSINESS SERVICES
1951544 143.05***PURCHASING CARD PURCHASING CARD REIMBURSEMENT STUDENT SUPPORT & ACCOUNTABILITY
1951545 366.00***PURCHASING CARD PURCHASING CARD REIMBURSEMENT FACILITIES
1951546 37.68AMAZON CAPITAL SERVICES, INC. SUPPLIES STUDENT SUPPORT & ACCOUNTABILITY
1951547 101.27AMAZON CAPITAL SERVICES, INC. CLASSROOM FURNITURE BAYSIDE SCHOOL
1951548 112.40OFFICE DEPOT OFFICE SUPPLIES STUDENT SUPPORT & ACCOUNTABILITY
1951549 7,068.68SCHOOL SPECIALTY MATERIALS & SUPPLIES FOR VAPA/STEM STUDENT SUPPORT & ACCOUNTABILITY
1951550 2,311.85SOUTHWEST SCHOOL SUPPLY INSTRUCTIONAL SUPPLIES STUDENT SUPPORT & ACCOUNTABILITY
1951551 31.00SCHOOL SPECIALTY OFFICE SUPPLIES HUMAN RESOURCES
1951552 5,789.30INSTITUTE FOR EFFECTIVE EDUC NON-PUBLIC CONTRACT SPECIAL EDUCATION
1951553 7,012.00CRISIS PREVENTION INST INC CPI TRAINING SPECIAL EDUCATION
1951554 870.23***PURCHASING CARD PURCHASING CARD REIMBURSEMENT SUPERINTENDENT
1951555 29.14***PURCHASING CARD PURCHASING CARD REIMBURSMENT CENTRAL SCHOOL
1951556 1,661.18***PURCHASING CARD PURCHASING CARD REIMBURSEMENT PENCE SCHOOL
1951557 1,895.53***PURCHASING CARD PURCHASINGCARD REIMBURSEMENT TECHNOLOGY SERVICES
1951558 4,000.00LEXIA LEARNING SYSTEMS LLC SOFTWARE SPECIAL EDUCATION
1951559 369.88***PURCHASING CARD PURCHASING CARD REIMBURSEMENT STUDENT SUPPORT & ACCOUNTABILITY
1951560 997.04***PURCHASING CARD PURCHASING CARD REIMBURSEMENT BERRY SCHOOL
1951561 21.54AMAZON CAPITAL SERVICES, INC. CLASSROOM FURNITURE - CHARTER IMPERIAL BEACH

FUND
IMPERIAL BEACH CHARTER SCHOOL

1951562 140.00***TRAVEL REQUEST TRAVEL REQUEST- CHARTER LANGUAGE ACADEMY
FUND

NESTOR LANGUAGE ACADEMY

1951563 135.16***TRAVEL REQUEST TRAVEL REQUEST BUSINESS SERVICES
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1951564 160.00***PERSONNEL REQUEST ADDITIONAL TIME REQUEST- NOONTIME SUPERVISOR-
PROFESSIONAL DEVELOPMENT - CHARTER LANGUAGE
ACADEMY FUND 

NESTOR LANGUAGE ACADEMY

1951565 382.50***FIELD TRIP REQUEST FIELD TRIP REQUEST - CHARTER LANGUAGE ACADEMY
FUND

NESTOR LANGUAGE ACADEMY

1951566 308.00***FIELD TRIP REQUEST FIELD TRIP REQUEST BAYSIDE SCHOOL
1951567 510.00***FIELD TRIP REQUEST FIELD TRIP REQUEST MENDOZA SCHOOL
1951568 228.00***FIELD TRIP REQUEST FIELD TRIP REQUEST BERRY SCHOOL
1951569 495.00***RELEASE REQUEST (P-30) RELEASE REQUEST- CONFERENCE

CHARTER LANGUAGE ACADEMY FUND 
NESTOR LANGUAGE ACADEMY

1951570 165.00***RELEASE REQUEST (P-30) RELEASE REQUEST- STEAM PHOTO ESSAY RELEASE BAYSIDE SCHOOL
1951571 50.88MISSION JANITORIAL SUPPLIES CUSTODIAL SUPPLIES - CHARTER LANGUAGE

ACADEMY FUND
NESTOR LANGUAGE ACADEMY

1951572 31.57SOUTHWEST SCHOOL SUPPLY INSTRUCTIONAL SUPPLIES - CHARTER IMPERIAL
BEACH FUND 

IMPERIAL BEACH CHARTER SCHOOL

1951573 262.31SOUTHWEST SCHOOL SUPPLY ART SUPPLIES - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH CHARTER SCHOOL
1951574 130.33SOUTHWEST SCHOOL SUPPLY BINDERS BERRY SCHOOL
1951575 1,382.42THE GLASS COMPANY INC MAINTENANCE SUPPLIES FACILITIES
1951576 126.50SCHOLASTIC INC-MAGAZINES MAGAZINE SUBSCRIPTION PENCE
1951577 4,500.00JMB ASPHALT & CONCRETE ASPHALT WORK AT NESTOR FACILITIES
1951578 581.85COOL SCHOOL STUDIOS ATTENDANCE INCENTIVES PENCE
1951579 5,874.29AUVSI FOUNDATION STEM MATERIALS BAYSIDE
1951580 106.67STUDENT DRIVER PRODUCTS SAFETY SIGN - CHARTER LANGUAGE ACADEMY FUND NESTOR
1951581 1,219.26MIRACLE RECREATION EQUIPMENT PLAYGROUND PARTS FACILITIES
1951582 940.66LAKESHORE LEARNING MATERIALS FURNITURE BAYSIDE
1951583 13.48SCHOLASTIC BOOK CLUBS BOOKS STUDENT SUPPORT & ACCOUNTABILITY
1951584 1,213.37FOLLETT SCHOOL SOLUTIONS, INC BOOKS STUDENT SUPPORT & ACCOUNTABILITY
1951585 3,500.00IMPERIAL SPRINKLER SUPPLY, INC. SPRINKLER SUPPLIES FACILITIES
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1951586 2,000.00EPSILON SYSTEMS SOLUTIONS, INC. MAINTENANCE SUPPLIES FACILITIES
1951587 1,093.25DELANEY EDUCATIONAL ENTERPRISE BOOKS - CHARTER IMPERIAL BEACH FUND IMPERIAL BEACH
1951588 1,075.15STUDENT LAP TRACKER SOFTWARE - STUDENT LAP TRACK BAYSIDE
1951589 483.84LEARNING A-Z RAZ-PLUS SOFTWARE MENDOZA
1951590 10,000.00MELISSA PATTULLO ASSISTIVE TECHNOLOGY ASSESSMENT SPECIAL EDUCATION
1951591 193.08AMAZON CAPITAL SERVICES, INC. BOOKS STUDENT SUPPORT & ACCOUNTABILITY
1951592 342.75AMAZON CAPITAL SERVICES, INC. BOOKS STUDENT SUPPORT & ACCOUNTABILITY
1960209 12,437.52GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960210 3,740.00ECONOMY RESTAURANT SUPPLY THERMOMETERS CHILD NUTRITION
1960211 1,858.58GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960212 1,414.82GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960213 146.78TEMPERATURE DESIGN ENERGY REPAIRS CHILD NUTRITION
1960214 2,720.00AFFORDABLE GREASE PUMPING REPAIRS FOR 2018-19 FISCAL YEAR CHILD NUTRITION
1960215 10,470.50GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960216 1,406.91GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960217 1,085.02GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960218 1,442.07GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960219 1,355.88GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960220 1,761.27GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960221 1,396.83GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960222 887.75GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960223 61.37AMAZON CAPITAL SERVICES, INC. OFFICE SUPPLIES CHILD NUTRITION
1960224 2,529.55P & R PAPER SUPPLY STOCK REPLACEMENT CHILD NUTRITION
1960225 285.54SAN DIEGO RESTAURANT SUPPLY KITCHEN CAN OPENER CHILD NUTRITION
1960226 8,370.71GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
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1960227 372.00DEH/COUNTY OF SAN DIEGO HEALTH PERMIT CHILD NUTRITION
1960228 19,187.80CHEFS' TOYS HOT FOOD COUNTER CHILD NUTRITION
1960229 161.63ACADEMIC SUPPLIER INK CHILD NUTRITION
1960230 771.28GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960231 782.13GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960232 1,429.61GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960233 3,137.25MISSION JANITORIAL SUPPLIES STOCK REPLACEMENT CHILD NUTRITION
1960234 16,867.53GOLD STAR FOODS STOCK REPLACEMENT CNS
1960235 12.67REVOLVING CASH FUND STUDENT SPECIAL DIET FOOD CHILD NUTRITION
1960236 733.75GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960237 927.17GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960238 1,020.76GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960239 1,038.40GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960240 1,146.51GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960241 1,295.85GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960242 1,214.89GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960243 1,312.25GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960244 14,400.96GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960245 337.50GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960246 3,464.20P & R PAPER SUPPLY STOCK REPLACEMENT CHILD NUTRITION
1960247 515.05BAG KING BAGS CHILD NUTRITION
1960248 13.93***PURCHASING CARD P-CARD CHILD NUTRITION
1960249 744.57GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
1960250 1,696.78GOLD STAR FOODS STOCK REPLACEMENT CHILD NUTRITION
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SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California

November  8, 2018

TO: Katie McNamara, Ed.D., District Superintendent
FROM: Fiscal Services
SUBJECT: Warrant and Check Registers

BACKGROUND INFORMATION
The Board of Trustees approves monthly warrants and checks issued to conduct the business of
the school district as a matter of standard operating procedure.

CURRENT CONSIDERATIONS
This report (Exhibit) contains a listing of School District Warrants for the General, Charter Nestor,
Charter Imperial Beach, Child Development, Cafeteria, Deferred Maintenance, and Capital
Facilities Funds through October 29, 2018.

IMPACT ON STUDENT ACHIEVEMENT
Reporting of these funds informs the Board and community how District funds are used to support
the education of students.

FINANCIAL IMPLICATIONS

Account Warrant/Check Numbers Total
General Fund Commercial Warrant Nos. 346814 –

346822, 346835 – 346919, 346934 –
346985, 347001, 347004 – 347066 &

347086 – 347147.

$1,312,616.29

Charter Nestor Language
Academy

Commercial Warrant Nos. 346823 –
346825, 346920 – 346921, 347067 –

347068 & 347148 – 347152.

$7,227.17

Charter Imperial Beach Commercial Warrant Nos. 346826,
346922 – 346928, 346986 – 346987,

347069 – 347072 & 347153 – 347156.

$18,583.84

Child Development Fund Commercial Warrant Nos. 346827,
346929, 346988 – 346990, 347002,

347073 & 347157 – 347161.

$7,577.70

Cafeteria Fund Commercial Warrant Nos. 346828 –
346834, 346930 – 346932, 346991 –
347000, 347003, 347074 – 347083 &

347162 – 347173.

$213,353.25

Deferred Maintenance Commercial Warrant Nos. 347084 &
347174.

$12,850.00

Capital Facilities Fund Commercial Warrant Nos. 346933 &
347085.

$3,222.32

RECOMMENDATION
It is respectfully requested that the Superintendent recommend approval/ratification of the school



district warrants and checks as listed.

SUPERINTENDENT'S RECOMMENDATION
Recommend approval/ratification.

ATTACHMENTS:
Description Upload Date Type
Exhibit 10/30/2018 Exhibit



4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346814 10/01/2018 CAL-AM WATER CO $12,117.03 Printed1101 Expense
346815 10/01/2018 CALIF ASSN OF SCHOOL TRANSP

OFFICIALS
$299.00 Printed1101 Expense

346816 10/01/2018 CALIF SCHOOL BOARDS
ASSOCIATION

$2,700.00 Printed1101 Expense
346817 10/01/2018 CITY OF SAN DIEGO $2,466.52 Printed1101 Expense
346818 10/01/2018 CITY TREASURER $71.34 Printed1101 Expense
346819 10/01/2018 SAN DIEGO COUNTY SUPT OF

SCHOOLS
$349.00 Printed1101 Expense

346820 10/01/2018 SAN DIEGO GAS & ELECTRIC $37,340.56 Printed1101 Expense
346821 10/01/2018 SOUTH BAY UNION SCHOOL

DISTRICT
$17,418.41 Printed1101 Expense

346822 10/01/2018 THE BOARD OF TRUSTEES OF THE
LELAND

$2,000.00 Printed1101 Expense
346835 10/01/2018 ERIC HALL AND ASSOCIATES $12,086.92 Printed1106 Expense
346836 10/08/2018 1000BULBS.COM $505.94 Printed1107 Expense
346837 10/08/2018 2-D STAGE LIGHTING ELECTRIC $2,190.00 Printed1107 Expense
346838 10/08/2018 A T & T $27,526.60 Printed1107 Expense
346839 10/08/2018 A-1 HYDRAULICS $1,617.49 Printed1107 Expense
346840 10/08/2018 AMAZON CAPITAL SERVICES, INC. $14,410.30 Printed1107 Expense
346841 10/08/2018 ARAMARK UNIFORM SERVICES $38.93 Printed1107 Expense
346842 10/08/2018 BOYS & GIRLS CLUB OF SOUTH

COUNTY
$62,522.78 Printed1107 Expense

346843 10/08/2018 BUSWEST, LLC $225.59 Printed1107 Expense
346844 10/08/2018 C&L SUPPLY COMPANY $3,318.32 Printed1107 Expense
346845 10/08/2018 CALIF STAMP COMPANY $958.07 Printed1107 Expense
346846 10/08/2018 CDW GOVERNMENT $6,725.34 Printed1107 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346847 10/08/2018 CITY TREASURER $4,507.72 Printed1107 Expense
346848 10/08/2018 CLARK SECURITY PROD, DIV OF

ANIXTER
$584.54 Printed1107 Expense

346849 10/08/2018 COMMITTEE FOR CHILDREN $4,190.00 Printed1107 Expense
346850 10/08/2018 CONCEPTS SCHOOL & OFFICE

FURNISHINGS
$841.74 Printed1107 Expense

346851 10/08/2018 CREATIVE BUS SALES INC $470.93 Printed1107 Expense
346852 10/08/2018 CROWN EQUIPMENT/LIFT TRUCKS $175.00 Printed1107 Expense
346853 10/08/2018 CULVER-NEWLIN INC $4,017.19 Printed1107 Expense
346854 10/08/2018 DEMCO INC  (SUPPLIES) $174.12 Printed1107 Expense
346855 10/08/2018 DFS FLOORING LP $1,247.72 Printed1107 Expense
346856 10/08/2018 DUNN-EDWARDS $81.00 Printed1107 Expense
346857 10/08/2018 DYNAMIC AIR $3,145.00 Printed1107 Expense
346858 10/08/2018 E.L. ACHIEVE $337.80 Printed1107 Expense
346859 10/08/2018 EAST PENN MFG CO $114.91 Printed1107 Expense
346860 10/08/2018 ERIC HALL AND ASSOCIATES $1,500.00 Printed1107 Expense
346861 10/08/2018 FEDERAL EXPRESS CORP $152.14 Printed1107 Expense
346862 10/08/2018 FERGUSON ENTERPRISES INC $199.09 Printed1107 Expense
346863 10/08/2018 FOLLETT SCHOOL SOLUTIONS, INC $481.33 Printed1107 Expense
346864 10/08/2018 FORDYCE CONSTRUCTION, INC. $31,800.00 Printed1107 Expense
346865 10/08/2018 GEARY PACIFIC SUPPLY $5,422.14 Printed1107 Expense
346866 10/08/2018 GLASS COMPANY INC $170.11 Printed1107 Expense
346867 10/08/2018 GRAPELAND STATE BANK $1,135.65 Printed1107 Expense
346868 10/08/2018 HANDY METAL MART $35.04 Printed1107 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346869 10/08/2018 HARTFORD GROUP BENEFITS
DIVISION

$2,344.77 Printed1107 Expense
346870 10/08/2018 HOME DEPOT CREDIT SERVICE $1,262.45 Printed1107 Expense
346871 10/08/2018 HOUGHTON MIFFLIN HARCOURT

PUBLISHING CO
$2,456.77 Printed1107 Expense

346872 10/08/2018 IB DESIGNZ $3,301.19 Printed1107 Expense
346873 10/08/2018 IO ENVIRONMENTAL &

INFRASTRUCTURE, INC.
$43,560.00 Printed1107 Expense

346874 10/08/2018 LEARNING A-Z $3,519.00 Printed1107 Expense
346875 10/08/2018 MALLORY SAFETY AND SUPPLY

LLC
$272.07 Printed1107 Expense

346876 10/08/2018 MASONS SAW & LAWNMOWER
SRVC

$291.66 Printed1107 Expense
346877 10/08/2018 MAXIM STAFFING SOLUTIONS $9,875.82 Printed1107 Expense
346878 10/08/2018 MC GREGOR AND ASSOC

INSURANCE ADMIN
$679.15 Printed1107 Expense

346879 10/08/2018 MC KESSON MEDICAL-SURGICAL $172.36 Printed1107 Expense
346880 10/08/2018 MISSION JANITORIAL SUPPLIES $8,708.32 Printed1107 Expense
346881 10/08/2018 MONOPRICE INC $383.35 Printed1107 Expense
346882 10/08/2018 NCS PEARSON INC $3,788.70 Printed1107 Expense
346883 10/08/2018 OAP PACKAGING $59.26 Printed1107 Expense
346884 10/08/2018 OFFICE DEPOT $1,102.46 Printed1107 Expense
346885 10/08/2018 OPTIMIST CLUB OF IMPERIAL

BEACH
$85.00 Printed1107 Expense

346886 10/08/2018 ORIENTAL TRADING CO $472.25 Printed1107 Expense
346887 10/08/2018 OTAY COMMUNICATIONS $2,573.80 Printed1107 Expense
346888 10/08/2018 OTAY LANDFILL INC $65.26 Printed1107 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346889 10/08/2018 PRACTI CAL INC $434.06 Printed1107 Expense
346890 10/08/2018 PROBUILD $94.01 Printed1107 Expense
346891 10/08/2018 RANCHO AUTO PARTS $630.97 Printed1107 Expense
346892 10/08/2018 REBECCA MARGOLIS $961.01 Printed1107 Expense
346893 10/08/2018 REFRIGERATION SUPPLIES DISTR $3.89 Printed1107 Expense
346894 10/08/2018 RUSSELL SIGLER INC $8,181.94 Printed1107 Expense
346895 10/08/2018 SAN DIEGO COUNTY SUPT OF

SCHOOLS
$30.89 Printed1107 Expense

346896 10/08/2018 SAN DIEGO FRICTION PRODUCTS,
INC.

$77.10 Printed1107 Expense
346897 10/08/2018 SAN DIEGO GAS & ELECTRIC $102,864.94 Printed1107 Expense
346898 10/08/2018 SAN DIEGO METROPOLITAN

TRANSIT
$1,188.00 Printed1107 Expense

346899 10/08/2018 SCHOOL NURSE SUPPLY $278.00 Printed1107 Expense
346900 10/08/2018 SCHOOL SPECIALTY .. $492.38 Printed1107 Expense
346901 10/08/2018 SCHOOLMASTERS SAFETY $146.16 Printed1107 Expense
346902 10/08/2018 SITEONE LANDSCAPE SUPPLY

HOLDING
$389.86 Printed1107 Expense

346903 10/08/2018 SOCO GROUP $2,965.43 Printed1107 Expense
346904 10/08/2018 SOUTHCOAST MOBILE WASH $126.00 Printed1107 Expense
346905 10/08/2018 SOUTHWEST SCHOOL SUPPLY $1,615.09 Printed1107 Expense
346906 10/08/2018 STANDARD PLUMBING $59.26 Printed1107 Expense
346907 10/08/2018 T-MOBILE $8,925.00 Printed1107 Expense
346908 10/08/2018 TERRA BELLA NURSERY $86.11 Printed1107 Expense
346909 10/08/2018 TRANE CO $583.88 Printed1107 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346910 10/08/2018 TROXELL COMMUNICATIONS $615.79 Printed1107 Expense
346911 10/08/2018 TYLER TECHNOLOGIES, INC $550.00 Printed1107 Expense
346912 10/08/2018 U S GAMES $324.32 Printed1107 Expense
346913 10/08/2018 UNITED PARCEL SERVICE (UPS) $33.26 Printed1107 Expense
346914 10/08/2018 UNITED RENTALS NORTHWEST $21.55 Printed1107 Expense
346915 10/08/2018 VALLEY INDUSTRIAL SPECIALTIES $258.93 Printed1107 Expense
346916 10/08/2018 WAXIE $2,678.45 Printed1107 Expense
346917 10/08/2018 WEST COAST TURF $27,664.00 Printed1107 Expense
346918 10/08/2018 WESTBERG & WHITE INC $20,277.00 Printed1107 Expense
346919 10/08/2018 YARELI CASTANON $85.00 Printed1107 Expense
346934 10/09/2018 ACADEMIC SUPPLIER - RASIX

COMPUTER CTR
$187.45 Printed1113 Expense

346935 10/15/2018 ALLIANCE FOR AFRICAN
ASSISTANCE

$712.24 Printed1114 Expense
346936 10/15/2018 AMAZON CAPITAL SERVICES, INC. $3,738.83 Printed1114 Expense
346937 10/15/2018 APPLE INC $6,255.54 Printed1114 Expense
346938 10/15/2018 ARAMARK UNIFORM SERVICES $38.93 Printed1114 Expense
346939 10/15/2018 ATKINSON-ANDELSON-LOYA-RUUD

-ROMO
$14,165.15 Printed1114 Expense

346940 10/15/2018 ATTANASIO & ASSOCIATES INC. $48,280.00 Printed1114 Expense
346941 10/15/2018 BOOKSOURCE $25,401.64 Printed1114 Expense
346942 10/15/2018 BOYS & GIRLS CLUB OF SOUTH

COUNTY
$12,623.16 Printed1114 Expense

346943 10/15/2018 BRAD WILKINSON $36.62 Printed1114 Expense
346944 10/15/2018 BRADLEY WILKINSON $40.77 Printed1114 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346945 10/15/2018 BRAIN LEARNING $6,900.00 Printed1114 Expense
346946 10/15/2018 BSN SPORTS, INC $221.97 Printed1114 Expense
346947 10/15/2018 BUSWEST, LLC $107.73 Void1114 Expense 10/15/2018 10/15/2018
346948 10/15/2018 CAL-AM WATER CO $7,648.03 Printed1114 Expense
346949 10/15/2018 CALIF ELECTRIC SUPPLY $344.98 Printed1114 Expense
346950 10/15/2018 CITY TREASURER $2,101.66 Printed1114 Expense
346951 10/15/2018 CREATIVE BUS SALES INC $834.91 Printed1114 Expense
346952 10/15/2018 ETA HAND2MIND $3,309.27 Printed1114 Expense
346953 10/15/2018 FOLLETT SCHOOL SOLUTIONS, INC $545.13 Printed1114 Expense
346954 10/15/2018 FORDYCE CONSTRUCTION, INC. $5,050.00 Printed1114 Expense
346955 10/15/2018 GCR TIRE CENTERS $980.71 Printed1114 Expense
346956 10/15/2018 GLASS COMPANY INC $386.60 Printed1114 Expense
346957 10/15/2018 GRAH SUPPLY $644.79 Printed1114 Expense
346958 10/15/2018 GRAINGER $963.23 Printed1114 Expense
346959 10/15/2018 HANDY METAL MART $70.08 Printed1114 Expense
346960 10/15/2018 HEIDI HARJER $1,080.00 Printed1114 Expense
346961 10/15/2018 ILLUMINATE EDUCATION $4,850.00 Printed1114 Expense
346962 10/15/2018 IMAGINE LEARNING $21,000.00 Printed1114 Expense
346963 10/15/2018 JODI KING $46.33 Printed1114 Expense
346964 10/15/2018 KP CORPORATION $1,028.07 Printed1114 Expense
346965 10/15/2018 LEXIA LEARNING SYSTEMS LLC $2,500.00 Printed1114 Expense
346966 10/15/2018 MISSION JANITORIAL SUPPLIES $136.31 Printed1114 Expense
346967 10/15/2018 MONOPRICE INC $126.84 Printed1114 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

346968 10/15/2018 NCS PEARSON INC $3,773.46 Printed1114 Expense
346969 10/15/2018 O'REILLY AUTOMOTIVE INC $38.79 Printed1114 Expense
346970 10/15/2018 OTAY LANDFILL INC $530.83 Printed1114 Expense
346971 10/15/2018 PRACTI CAL INC $47.08 Printed1114 Expense
346972 10/15/2018 RANCHO AUTO PARTS $101.34 Printed1114 Expense
346973 10/15/2018 RDO TRUST  #80-6130 $1,507.72 Printed1114 Expense
346974 10/15/2018 SAN DIEGO GAS & ELECTRIC $46.83 Printed1114 Expense
346975 10/15/2018 SAN DIEGO METROPOLITAN

TRANSIT
$1,224.00 Printed1114 Expense

346976 10/15/2018 SJ TOWING, INC $495.00 Printed1114 Expense
346977 10/15/2018 SOCO GROUP $10,465.58 Printed1114 Expense
346978 10/15/2018 STANDARD ELECTRONICS $1,335.04 Void1114 Expense 10/15/2018 10/15/2018
346979 10/15/2018 TEAM TALK NETWORK $824.68 Printed1114 Expense
346980 10/15/2018 TIME FOR KIDS $509.85 Printed1114 Expense
346981 10/15/2018 TRANE CO $66.18 Printed1114 Expense
346982 10/15/2018 VALLEY INDUSTRIAL SPECIALTIES $1,170.69 Printed1114 Expense
346983 10/15/2018 VIRCO INC $905.36 Printed1114 Expense
346984 10/15/2018 WESTAIR GASES & EQUIPMENT,

INC.
$315.49 Printed1114 Expense

346985 10/15/2018 WESTERN PUMP INC $125.00 Printed1114 Expense
347001 10/15/2018 AMERICAN EXPRESS $33,531.69 Printed1118 Expense
347004 10/22/2018 AMERICAN EXPRESS $7,575.78 Printed1121 Expense
347005 10/22/2018 A-Z BUS SALES $158.41 Printed1122 Expense
347006 10/22/2018 ACADEMIC SUPPLIER - RASIX

COMPUTER CTR
$1,033.40 Printed1122 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

347007 10/22/2018 AMAZON CAPITAL SERVICES, INC. $886.66 Printed1122 Expense
347008 10/22/2018 APPLE INC $8,118.49 Printed1122 Expense
347009 10/22/2018 ARAMARK UNIFORM SERVICES $77.86 Printed1122 Expense
347010 10/22/2018 ASBURY ENVIRONMENTAL

SERVICE
$182.16 Printed1122 Expense

347011 10/22/2018 BSN SPORTS, INC $289.38 Printed1122 Expense
347012 10/22/2018 CAL-AM WATER CO $8,841.70 Printed1122 Expense
347013 10/22/2018 CALIF DEPT OF JUSTICE $686.00 Printed1122 Expense
347014 10/22/2018 CITY TREASURER $774.85 Printed1122 Expense
347015 10/22/2018 CREATIVE BUS SALES INC $670.92 Printed1122 Expense
347016 10/22/2018 DEBRA DUPREE $600.00 Printed1122 Expense
347017 10/22/2018 DECKER EQUIPMENT $525.27 Printed1122 Expense
347018 10/22/2018 DION INTL TRUCK SERVICE $8,781.69 Printed1122 Expense
347019 10/22/2018 DUNN-EDWARDS $28.84 Printed1122 Expense
347020 10/22/2018 EAST PENN MFG CO $390.39 Printed1122 Expense
347021 10/22/2018 ENABLING DEVICES $55.95 Printed1122 Expense
347022 10/22/2018 ERIC HALL AND ASSOCIATES $872.13 Printed1122 Expense
347023 10/22/2018 ETA HAND2MIND $1,732.77 Printed1122 Expense
347024 10/22/2018 GRAINGER $190.53 Printed1122 Expense
347025 10/22/2018 HARTFORD GROUP BENEFITS

DIVISION
$2,505.77 Printed1122 Expense

347026 10/22/2018 IMAGESTUFF.COM $415.86 Printed1122 Expense
347027 10/22/2018 IMPERIAL SPRINKLER SUPPLY,

INC.
$755.46 Printed1122 Expense

347028 10/22/2018 JMB ASPHALT & CONCRETE $12,490.00 Printed1122 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

347029 10/22/2018 K12 INSIGHT LLC $30,000.00 Printed1122 Expense
347030 10/22/2018 LAMINATOR.COM $102.86 Printed1122 Expense
347031 10/22/2018 LEARNING A-Z $3,298.35 Printed1122 Expense
347032 10/22/2018 LIGHTSPEED TECHNOLOGIES $44.72 Printed1122 Expense
347033 10/22/2018 MASONS SAW & LAWNMOWER

SRVC
$142.24 Printed1122 Expense

347034 10/22/2018 MAXI AIDS $169.90 Printed1122 Expense
347035 10/22/2018 MIRAMAR BOBCAT INC $762.83 Printed1122 Expense
347036 10/22/2018 MISSION JANITORIAL SUPPLIES $704.53 Printed1122 Expense
347037 10/22/2018 NANCY ARMAS $47.31 Printed1122 Expense
347038 10/22/2018 O'REILLY AUTOMOTIVE INC $107.73 Printed1122 Expense
347039 10/22/2018 OFFICE DEPOT $1,532.78 Printed1122 Expense
347040 10/22/2018 ONESOURCE DISTRIBUTORS $767.33 Printed1122 Expense
347041 10/22/2018 OPTIMUM FLOORCARE $424.12 Printed1122 Expense
347042 10/22/2018 OTAY COMMUNICATIONS $96.12 Printed1122 Expense
347043 10/22/2018 PROBUILD $500.18 Printed1122 Expense
347044 10/22/2018 PROMOW INC $3,435.06 Printed1122 Expense
347045 10/22/2018 PROTECTED INSURANCE PROG

FOR SCHOOLS
$167,869.33 Printed1122 Expense

347046 10/22/2018 RANCHO AUTO PARTS $139.00 Printed1122 Expense
347047 10/22/2018 REFRIGERATION SUPPLIES DISTR $3,593.27 Printed1122 Expense
347048 10/22/2018 RUSSELL SIGLER INC $5,093.83 Printed1122 Expense
347049 10/22/2018 SCHOLASTIC INC $255.41 Printed1122 Expense
347050 10/22/2018 SCHOOL OUTFITTERS $693.47 Printed1122 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

347051 10/22/2018 SCHOOL OUTLET $158.71 Printed1122 Expense
347052 10/22/2018 SCHOOL SPECIALTY .. $6,223.71 Printed1122 Expense
347053 10/22/2018 SITEONE LANDSCAPE SUPPLY

HOLDING
$22.73 Printed1122 Expense

347054 10/22/2018 SOUTH BAY FENCE INC $5,450.00 Printed1122 Expense
347055 10/22/2018 SOUTHCOAST MOBILE WASH $1,472.00 Printed1122 Expense
347056 10/22/2018 STANDARD ELECTRONICS $3,520.04 Printed1122 Expense
347057 10/22/2018 SUPPLY MASTER $1,047.34 Printed1122 Expense
347058 10/22/2018 SUSAN PROSAPIO $99.53 Printed1122 Expense
347059 10/22/2018 TERRA BELLA NURSERY $90.36 Printed1122 Expense
347060 10/22/2018 TRANE CO $418.62 Printed1122 Expense
347061 10/22/2018 U S HEALTHWORKS MEDICAL

GROUP PC
$260.84 Printed1122 Expense

347062 10/22/2018 VALLEY INDUSTRIAL SPECIALTIES $614.11 Printed1122 Expense
347063 10/22/2018 VERONICA CHAVEZ $550.00 Printed1122 Expense
347064 10/22/2018 WESTAIR GASES & EQUIPMENT,

INC.
$315.49 Printed1122 Expense

347065 10/22/2018 XEROX CORPORATION $7,151.37 Printed1122 Expense
347066 10/22/2018 XEROX FINANCIAL SERVICES $31,870.55 Printed1122 Expense
347086 10/29/2018 AMAZON CAPITAL SERVICES, INC. $573.84 Printed1129 Expense
347087 10/29/2018 ATKINSON-ANDELSON-LOYA-RUUD

-ROMO
$9,989.60 Printed1129 Expense

347088 10/29/2018 BOB TURNER'S CRANE SERVICE,
INC.

$749.00 Printed1129 Expense
347089 10/29/2018 BOOKSOURCE $12,706.57 Printed1129 Expense
347090 10/29/2018 BOYS & GIRLS CLUB OF SOUTH

COUNTY
$74,493.50 Printed1129 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

347091 10/29/2018 CAL-AM WATER CO $6,054.64 Printed1129 Expense
347092 10/29/2018 CALIF STAMP COMPANY $33.14 Printed1129 Expense
347093 10/29/2018 CASCIO - INTERSTATE MUSIC $4,049.48 Printed1129 Expense
347094 10/29/2018 CHANNEL TECHS $1,181.38 Printed1129 Expense
347095 10/29/2018 CINDY WAGNER $34.00 Printed1129 Expense
347096 10/29/2018 CITY TREASURER $661.36 Printed1129 Expense
347097 10/29/2018 CLARK SECURITY PROD, DIV OF

ANIXTER
$439.30 Printed1129 Expense

347098 10/29/2018 CULVER-NEWLIN INC $2,390.36 Printed1129 Expense
347099 10/29/2018 DEANNA HARO $103.77 Printed1129 Expense
347100 10/29/2018 DEBORAH PARSONS $39.14 Printed1129 Expense
347101 10/29/2018 ETA HAND2MIND $30,089.85 Printed1129 Expense
347102 10/29/2018 FEDERAL EXPRESS CORP $288.26 Printed1129 Expense
347103 10/29/2018 FERGUSON ENTERPRISES INC $114.26 Printed1129 Expense
347104 10/29/2018 FOLLETT SCHOOL SOLUTIONS, INC $390.60 Printed1129 Expense
347105 10/29/2018 FONDO DE CULTURA ECONOMICA

USA, INC.
$3,396.00 Printed1129 Expense

347106 10/29/2018 GCR TIRE CENTERS $706.48 Printed1129 Expense
347107 10/29/2018 GENERAL PROCUREMENT, INC $580.00 Printed1129 Expense
347108 10/29/2018 GLOBAL INDUSTRIAL EQUIPMENT $777.08 Printed1129 Expense
347109 10/29/2018 HANDY METAL MART $618.96 Printed1129 Expense
347110 10/29/2018 HOME DEPOT CREDIT SERVICE $4,962.34 Printed1129 Expense
347111 10/29/2018 IMPERIAL SPRINKLER SUPPLY,

INC.
$536.55 Printed1129 Expense

347112 10/29/2018 INTRADATA, INC. $685.00 Printed1129 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

347113 10/29/2018 IVETTE SINQUIMANI $19.62 Printed1129 Expense
347114 10/29/2018 JULI BARNES-WYSS $77.94 Printed1129 Expense
347115 10/29/2018 KAREN SKALBECK GEORGE $1,043.00 Printed1129 Expense
347116 10/29/2018 KARLA MINSHEW $407.12 Printed1129 Expense
347117 10/29/2018 KEENAN & ASSOCIATES $2,497.82 Printed1129 Expense
347118 10/29/2018 KEVIN C. BARRY $65.18 Printed1129 Expense
347119 10/29/2018 KIMBERLY S JONES $21.47 Printed1129 Expense
347120 10/29/2018 LESLIE SANDEZ $151.90 Printed1129 Expense
347121 10/29/2018 MAILFINANCE $641.82 Printed1129 Expense
347122 10/29/2018 MARLA FERNANDEZ $303.72 Printed1129 Expense
347123 10/29/2018 MICRO PC OUTLET $64.92 Printed1129 Expense
347124 10/29/2018 MIGUEL DEL VILLAR $31.99 Printed1129 Expense
347125 10/29/2018 MIND STREAMS EDUCATION, LLC $467.41 Printed1129 Expense
347126 10/29/2018 MONOPRICE INC $580.23 Printed1129 Expense
347127 10/29/2018 OTAY COMMUNICATIONS $96.12 Printed1129 Expense
347128 10/29/2018 OTAY LANDFILL INC $175.74 Printed1129 Expense
347129 10/29/2018 OTAY MESA SALES, INC. $1,115.94 Printed1129 Expense
347130 10/29/2018 PRAXAIR DISTRIBUTION INC-272 $67.59 Printed1129 Expense
347131 10/29/2018 RANCHO AUTO PARTS $24.20 Printed1129 Expense
347132 10/29/2018 REBECCA MARGOLIS $961.01 Printed1129 Expense
347133 10/29/2018 SAN DIEGO GAS & ELECTRIC $10,556.44 Printed1129 Expense
347134 10/29/2018 SITEONE LANDSCAPE SUPPLY

HOLDING
$1,574.96 Printed1129 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0100Fund: General Fund

347135 10/29/2018 SOAPY JOE'S IMPERIAL BEACH,
INC.

$20.00 Printed1129 Expense
347136 10/29/2018 SONIA HERNANDEZ $40.22 Printed1129 Expense
347137 10/29/2018 SOREN BENNICK PRODUCTIONS $840.00 Printed1129 Expense
347138 10/29/2018 SOUTH BAY UNION SCHOOL

DISTRICT
$17,647.17 Printed1129 Expense

347139 10/29/2018 STEPHEN BALL $185.63 Printed1129 Expense
347140 10/29/2018 SUSY CHAVEZ $390.73 Printed1129 Expense
347141 10/29/2018 TERESA ACOSTA $58.08 Printed1129 Expense
347142 10/29/2018 THOMAS BEVILACQUA $142.14 Printed1129 Expense
347143 10/29/2018 UNITED PARCEL SERVICE (UPS) $18.02 Printed1129 Expense
347144 10/29/2018 VERONICA SORIANO $9.81 Printed1129 Expense
347145 10/29/2018 VICTOR MARRERO $53.84 Printed1129 Expense
347146 10/29/2018 XEROX CORPORATION $14,703.80 Printed1129 Expense
347147 10/29/2018 ZULEMA PINA $14.17 Printed1129 Expense

$1,314,059.06Total Amount:Total Checks for Fund: 272

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0901Fund: Charter Language Academy

346823 10/01/2018 DANIA CABRERA $51.23 Printed1102 Expense
346824 10/01/2018 SCRIPPS NATIONAL SPELLING

BEE, INC.
$167.50 Printed1102 Expense

346825 10/01/2018 SOUTH BAY UNION SCHOOL
DISTRICT

$519.50 Printed1102 Expense
346920 10/08/2018 CULVER-NEWLIN INC $1,630.69 Printed1108 Expense
346921 10/08/2018 OFFICE DEPOT $263.98 Printed1108 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0901Fund: Charter Language Academy

347067 10/22/2018 CDW GOVERNMENT $611.74 Printed1123 Expense
347068 10/22/2018 XEROX FINANCIAL SERVICES $3,153.30 Printed1123 Expense
347148 10/29/2018 BEATRIZ CARLOS $195.98 Printed1130 Expense
347149 10/29/2018 ESTELA CORRALES $146.76 Printed1130 Expense
347150 10/29/2018 SOUTH BAY UNION SCHOOL

DISTRICT
$91.75 Printed1130 Expense

347151 10/29/2018 UNITED PARCEL SERVICE (UPS) $95.00 Printed1130 Expense
347152 10/29/2018 XEROX CORPORATION $299.74 Printed1130 Expense

$7,227.17Total Amount:Total Checks for Fund: 12

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0902Fund: Charter Imperial Beach

346826 10/01/2018 SOUTH BAY UNION SCHOOL
DISTRICT

$1,783.28 Printed1103 Expense
346922 10/08/2018 AMAZON CAPITAL SERVICES, INC. $151.06 Printed1109 Expense
346923 10/08/2018 ARENSON OFFICE FURNITURE $601.25 Printed1109 Expense
346924 10/08/2018 CALIF STAMP COMPANY $27.94 Printed1109 Expense
346925 10/08/2018 DELANEY EDUCATIONAL

ENTERPRISE
$1,490.96 Printed1109 Expense

346926 10/08/2018 LAKESHORE LEARNING
MATERIALS

$107.73 Printed1109 Expense
346927 10/08/2018 MISSION JANITORIAL SUPPLIES $506.23 Printed1109 Expense
346928 10/08/2018 SOUTHWEST SCHOOL SUPPLY $75.64 Printed1109 Expense
346986 10/15/2018 AMAZON CAPITAL SERVICES, INC. $214.75 Printed1115 Expense
346987 10/15/2018 CUSTOM BINDING PRODUCTS $468.80 Printed1115 Expense
347069 10/22/2018 ABC SCHOOL EQUIPMENT INC $6,020.17 Printed1124 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
0902Fund: Charter Imperial Beach

347070 10/22/2018 OFFICE DEPOT $142.15 Printed1124 Expense
347071 10/22/2018 SCHOOL SPECIALTY .. $106.68 Printed1124 Expense
347072 10/22/2018 XEROX FINANCIAL SERVICES $6,306.60 Printed1124 Expense
347153 10/29/2018 LOURDES MEDINA $115.00 Printed1131 Expense
347154 10/29/2018 SOUTH BAY UNION SCHOOL

DISTRICT
$96.93 Printed1131 Expense

347155 10/29/2018 STAPLES ADVANTAGE $40.61 Printed1131 Expense
347156 10/29/2018 XEROX CORPORATION $328.06 Printed1131 Expense

$18,583.84Total Amount:Total Checks for Fund: 18

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
1200Fund: Child Development Fund 1206

346827 10/01/2018 SOUTH BAY UNION SCHOOL
DISTRICT

$36.56 Printed1104 Expense
346929 10/08/2018 SOUTHWEST SCHOOL SUPPLY $722.10 Printed1110 Expense
346988 10/15/2018 COTHRINE TRAINING SERVICES $4,664.00 Printed1116 Expense
346989 10/15/2018 MARTHA  AVALOS $29.05 Printed1116 Expense
346990 10/15/2018 NOEMI RODRIGUEZ $19.40 Printed1116 Expense
347002 10/15/2018 AMERICAN EXPRESS $76.23 Printed1119 Expense
347073 10/22/2018 OFFICE DEPOT $38.07 Printed1125 Expense
347157 10/29/2018 CANDACE REESE $127.64 Printed1132 Expense
347158 10/29/2018 CHERIE MAURICE $69.54 Printed1132 Expense
347159 10/29/2018 SONIA SANDOVAL $78.26 Printed1132 Expense
347160 10/29/2018 SOUTH BAY UNION SCHOOL

DISTRICT
$874.10 Printed1132 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
1200Fund: Child Development Fund 1206

347161 10/29/2018 XEROX CORPORATION $842.75 Printed1132 Expense
$7,577.70Total Amount:Total Checks for Fund: 12

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
1300Fund: Cafeteria

346828 10/01/2018 DIAMOND JACK ENTERPRISES $1,931.50 Printed1105 Expense
346829 10/01/2018 FOOD SAFETY SYSTEMS $3,500.00 Printed1105 Expense
346830 10/01/2018 GOLD STAR FOODS $2,117.64 Printed1105 Expense
346831 10/01/2018 ROMANS TRUCK $419.78 Printed1105 Expense
346832 10/01/2018 SO-CAL DOMINOIDS INC $1,592.25 Printed1105 Expense
346833 10/01/2018 SOUTH BAY UNION SCHOOL

DISTRICT
$19.92 Printed1105 Expense

346834 10/01/2018 TEMPERATURE DESIGN ENERGY $272.60 Printed1105 Expense
346930 10/08/2018 HOLLANDIA DAIRY $36,248.41 Printed1111 Expense
346931 10/08/2018 P & R PAPER SUPPLY $5,453.26 Printed1111 Expense
346932 10/08/2018 TEMPERATURE DESIGN ENERGY $216.00 Printed1111 Expense
346991 10/15/2018 AFFORDABLE GREASE PUMPING $680.00 Printed1117 Expense
346992 10/15/2018 DIAMOND JACK ENTERPRISES $8,844.10 Printed1117 Expense
346993 10/15/2018 GALASSO'S BAKERY $1,507.56 Printed1117 Expense
346994 10/15/2018 GOLD STAR FOODS $22,843.66 Printed1117 Expense
346995 10/15/2018 MISSION JANITORIAL SUPPLIES $3,377.31 Printed1117 Expense
346996 10/15/2018 MR COPY INC / MRC SMART TECH $116.75 Printed1117 Expense
346997 10/15/2018 P & R PAPER SUPPLY $3,175.00 Printed1117 Expense
346998 10/15/2018 SAN DIEGO RESTAURANT SUPPLY $5,026.72 Printed1117 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
1300Fund: Cafeteria

346999 10/15/2018 TEMPERATURE DESIGN ENERGY $146.78 Printed1117 Expense
347000 10/15/2018 WAXIE $52.19 Printed1117 Expense
347003 10/15/2018 AMERICAN EXPRESS $87.75 Printed1120 Expense
347074 10/22/2018 CHEFS' TOYS $19,187.80 Printed1126 Expense
347075 10/22/2018 DEH/COUNTY OF SAN DIEGO $372.00 Printed1126 Expense
347076 10/22/2018 DIAMOND JACK ENTERPRISES $4,608.85 Printed1126 Expense
347077 10/22/2018 GALASSO'S BAKERY $699.36 Printed1126 Expense
347078 10/22/2018 GOLD STAR FOODS $30,743.29 Printed1126 Expense
347079 10/22/2018 JENNIFER RAFANAN $130.00 Printed1126 Expense
347080 10/22/2018 LLOYD PEST CONTROL $456.00 Printed1126 Expense
347081 10/22/2018 MISSION JANITORIAL SUPPLIES $3,097.27 Printed1126 Expense
347082 10/22/2018 P & R PAPER SUPPLY $2,529.55 Printed1126 Expense
347083 10/22/2018 WAXIE $312.74 Printed1126 Expense
347162 10/29/2018 ACADEMIC SUPPLIER - RASIX

COMPUTER CTR
$161.63 Printed1133 Expense

347163 10/29/2018 AMAZON CAPITAL SERVICES, INC. $61.05 Printed1133 Expense
347164 10/29/2018 ANA DE CASTRO $10.00 Printed1133 Expense
347165 10/29/2018 BAG KING $515.05 Printed1133 Expense
347166 10/29/2018 DIAMOND JACK ENTERPRISES $6,786.25 Printed1133 Expense
347167 10/29/2018 ECONOMY RESTAURANT SUPPLY $3,740.00 Printed1133 Expense
347168 10/29/2018 GALASSO'S BAKERY $1,481.12 Printed1133 Expense
347169 10/29/2018 GOLD STAR FOODS $35,910.54 Printed1133 Expense
347170 10/29/2018 P & R PAPER SUPPLY $3,464.20 Printed1133 Expense
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4759039498Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
1300Fund: Cafeteria

347171 10/29/2018 SOUTH BAY UNION SCHOOL
DISTRICT

$13.93 Printed1133 Expense
347172 10/29/2018 WAXIE $1,030.56 Printed1133 Expense
347173 10/29/2018 XEROX CORPORATION $412.88 Printed1133 Expense

$213,353.25Total Amount:Total Checks for Fund: 43

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
1400Fund: Deferred Maintenance

347084 10/22/2018 SOUTH BAY FENCE INC $11,700.00 Printed1127 Expense
347174 10/29/2018 WESTERN ENVIRON/SAFETY

TECHNOLOGIES
$1,150.00 Printed1134 Expense

$12,850.00Total Amount:Total Checks for Fund: 2

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
2519Fund: Capital Facilities

346933 10/08/2018 ERIC HALL AND ASSOCIATES $1,500.00 Printed1112 Expense
347085 10/22/2018 ERIC HALL AND ASSOCIATES $1,722.32 Printed1128 Expense

$3,222.32Total Amount:Total Checks for Fund: 2
$1,576,873.34Total Amount:

End of Report
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SOUTH BAY UNION SCHOOL DISTRICT
Imperial Beach, California
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SOUTH BAY UNION SCHOOL DISTRICT 

BOARD OF TRUSTEES MEETING – NOVEMBER 8, 2018 

CLASSIFIED PERSONNEL ACTIVITY LIST 

 

Approve/Ratify Employment - Substitutes/Extra Help - Day-to-Day 

Name Position Salary Effective Date 

Blankenship, Maria Clerical / IA 23 / 22 10/23/2018 

Cebreros, Alejandra Supervision Assistant 13 11/05/2018 

Dillaway, George Bus Driver / Bus Attendant 31 / 18 10/23/2018 

Haro, Maria Instructional Assistant 22 10/29/2018 

Sierra, Izmael Custodian 25 10/29/2018 

Warren, Cheryl Supervision Assistant 13 10/29/2018 

 

 
Approve/Ratify Employment 

Name Position Site Salary Effective Date 

Cebreros, Alejandra Supervision Assistant IBCS West 13-1 11/09/2018 

Garcia, Julio Supervision Assistant Pence 13-1 11/09/2018 

Warren, Cheryl Supervision Assistant IBCS 13-1 11/09/2018 

 
Approve/Ratify Promotion 

Name Position Site Salary Effective Date 

Alfaro, Olivia Satellite Kitchen Lead CNS/BA 22-4 11/09/2018 

 
 

Resignation/Retirement Accepted by Superintendent (For Information Only) 

Name Position Site Submission 
Date 

Acceptance 

Date 

Effective Date 

 Blankenship, Maria Child Nut. Asst. Lunch CNS/Nicoloff 10/22/2018 10/25/2018 10/22/2018-RS 

 
 

Transfers, Lateral Transfers, and other Personnel Actions (For Information Only) 

 Name Action Effective Date 

Juarez Garcia, Xochitl Transfer from 1.50 hr. BE Sup. Asst. position to 1.75 hr. NE Sup. Asst. position 10/29/2018 

Reynolds, Katrina Additional 1 hr. CE Supervision Assistant position 10/29/2018 

Sanchez, Itzya Additional .25 hr. NIC Supervision Assistant position 10/08/2018 
Topete Gamino, Victoria Additional .45 hr. BA Supervision Assistant position 10/22/2018 

 
 

 

 

 

 

 



SOUTH BAY UNION SCHOOL DISTRICT 
BOARD OF TRUSTEES MEETING – NOVEMBER 8, 2018 

 
CERTIFICATED PERSONNEL ACTIVITY LIST 

 
 
 

Approve/Ratify Employment – Temporary Certificated Manager 

Name Position Salary Effective Date 

Mangan, Martha 
Providing nursing support as 
needed  

$467.99/day 11/02/2018-06/04/2019 

 
 

Approve/Ratify Employment – Temporary Contract 

Name Position Salary Effective Date 

Martinez, Michael EM-Impact Teacher 4 hrs. @ $37.69 11/09/2018-06/04/2019 

 
 

Approve/Ratify Employment – Probationary Contract 

Name Position Salary Effective Date 

Aguilera, Sharon Teacher for Lrng. & Innovation Class VI / Step 2 09/26/2018 

Becker, Anna IBCS – Teacher Class VI / Step 6 08/20/2018 

Christensen, Dylan IBCS – Teacher Class I / Step 1 07/17/2018 

Del Villar, Miguel Sp. Ed. – School Nurse Class IV / Step 2 09/10/2018 

Devan, Jodene Teacher for Lrng. & Innovation Class V / Step 6 08/20/2018 

Devine, Erin Teacher for Lrng. & Innovation Class IV / Step 6 08/30/2018 

Dove, Kristin ME - Teacher Class V / Step 6 08/20/2018 

Everett, Mary IBCS – Teacher Class IV / Step 5 09/04/2018 

Garcia Gallego, Patricia ON - Teacher Class V / Step 3 07/17/2018 

Hansen, Brittany IBCS – Teacher Class IV / Step 2 07/17/2018 

Hausken, Toreii NIC – Teacher Class IV / Step 4 09/06/2018 

Holmgren, Hailey Teacher for Lrng. & Innovation Class IV / Step 2 08/20/2018 

Jollie, Skye ME – Teacher Class III / Step 2 09/14/2018 

Kuhns, Peter Teacher for Lrng. & Innovation Class VI / Step 6 08/20/2018 

Lull, Rebecca SS – Teacher Class IV / Step 6 07/17/2018 

Meza, Maria NIC – Teacher Class III / Step 3 07/17/2018 

Monterrubio, Jessica ME – Teacher Class IV / Step 1 08/30/2018 

Prosapio, Susan Teacher for Lrng. & Innovation Class III / Step 1 08/27/2018 

Steagall, Kylie PE – Education Specialist Class III / Step 1 07/17/2018 

Tomlinson, Karen Teacher for Lrng. & Innovation Class III / Step 6 08/27/2018 

Wagner, Ronald Teacher for Lrng. & Innovation Class VI / Step 6 08/20/2018 

Ziepke-Grant, Lisa BA – Teacher Class IV / Step 1 09/07/2018 

 
 

Approve/Ratify Employment – Guest Teachers/Extra Help/Day-to-Day 

Name Position Salary Effective Date 

Carrillo, Christian Guest Teacher $125.00/day 10/18/2018 

Herrera, Hezekian Guest Teacher $125.00/day 10/22/2018 

Martinez Mayoral, Maria Guest Teacher $125.00/day 10/29/2018 

Midwood, Richard Guest Teacher $125.00/day 10/23/2018 

Vega, Elianna Guest Teacher $125.00/day 10/22/2018 

Wyant, Amanda Guest Teacher $125.00/day 10/22/2018 
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